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Section I – Overview & Purpose 

 

History 
In August 2016, the Lodge Reinvestment Plan (LRP) was presented to the body of the lodge by the 
Master and Wardens at Stated Communication.  One of the recommendations in the LRP was to 
establish a written Annual Master’s Plan. Following the presentation, a motion was made and duly 
seconded and the entire LRP was adopted unanimously.  See Addendum for LRP. 

The Loge Reinvestment Plan states:  

We, the officers of Lexington Lodge No. 1, subscribe to and believe the following.  

1. Each year the incoming Master should prepare a written Master Plan immediately following his 
election and be prepared to present that plan in writing by the first officer meeting in January. The 
plan should outline and offer specifics about the direction the Master intends to govern and lead the 
lodge during his service in the East and affirm the continuity of the Lodge Reinvestment Plan (LRP).  
The plan should establish and announce the Chair of committees, specific duties aside from those so 
noted in the By-Laws and Constitution, expectations, and lodge policy during the Master’s service in 
the East.   

2. The Master’s Plan is intended to serve as a productive administrative and management tool to 
assure the incoming Master, prior to assuming the East, projects a standing of confidence in his 
leadership role by declaring his plan in writing. A Master’s Plan should not circumvent any part of the 
LRP but add to it. 

3. The Master’s Plan should be reviewed in detail with all elected and appointed officers and made 
available to any member of the lodge.  
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Purpose 
In conjunction with and as required by the 2016 Lodge Reinvestment Plan, this Master’s Plan for the 2020 
Masonic year is presented for implementation. 

The purpose of the Master’s Plan is to: 

1. Lay out the work for the calendar year as much as possible and practical to assure each officer 
is fully aware, familiar and understanding of the aim, direction, plans and schedule for the 
ensuing twelve months and the expectations of the Master; 

2. Allow officers to plan and schedule their calendar months and quarters in advance to assure 
participation, completed assignments and coordinate committee work throughout the year; 

3. Commit to writing the core and specific details that assures the aim, direction and plans for 
the coming Masonic year will be in concert with the LRP, the constructive initiatives put in the 
place by Past Masters all continuing within the rules and guidelines of the Grand Lodge and 
our By Laws;  

4. Firmly establish a written reference through and under which the work of officers and the 
lodge may constructively labor during the given year and serve as a template/format for 
future Masters preparing their Master’s Plan; and,  

5. Ultimately lead to establishing a written policy and process booklet for reference and record 
for future officers on those matters not included in lodge By-Laws or that may require ancillary 
details about specific procedures or practices adopted by the officers and lodge. 

Any matters other than what is addressed in an annual Master’s Plan should be expected to arise during 
a calendar year. When this occurs, the Master’s Plan will be used as a guide in determining how such 
issues may best be addressed or resolved within the outline and realm of the aim and direction of the 
Master’s Plan.  

Each officer is provided a copy of this Masters Plan which also contains Appendix Items (1) By-Laws. (2) 
Lodge Reinvestment Plan 2016-2019. (3) Lodge Reinvestment Plan Extension 2019-2024. (4) Officer 
Handbook.  Each officer is expected to have a copy of the Masters Plan with them at each officers 
meeting from which to work and refer to throughout the year.  An electronic version should be added 
to the Lodge Dropbox by the Secretary.  
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Masters Theme 
The theme declared by the Master for the 2020 Masonic year is: 

COMMIT 
“IMPROVING OUR MASONIC EXPERIENCE” 

 
The true essence of Freemasonry is much more than regular business meetings, minutes, bills, and 
charity.  The true purpose of Freemasonry is to provide good men with tools and knowledge necessary 
to practice self-discipline, live a rewarding life, and become closer to God.  Many Brethren near and far 
come to our lodge and trust our Leadership to facilitate this purpose for them.  Therefore, we must 
commit to not only providing this experience on a regular basis, but also continuously looking for new 
ways to improve our Masonic experience for the betterment of Freemasonry.   

This commitment is no easy task, however thanks to the patience, hard work, and dedication of those 
select Masters and Officers proceeding us between 2009 - 2019 the door has been opened, the trail 
has been blazed, and it’s up to us to continue pushing our momentum into the next decade for our 
Lodge and for the revitalization of Freemasonry. 

To provide the best Masonic experience that our lodge has to offer, we must commit to the following: 

COMMIT TO FREEMASONRY 100% 

Doing your best is trying your hardest, so putting in 100% effort to the Lodge and Freemasonry is 
imperative. Not putting in your all can mean the difference between success and failure for our Lodge 
and Freemasonry over the long term.  Any commitment to Freemasonry that is seen by other brothers 
or by the outside world that is less than 100% allows for the possibility of a snowballing effect that 
creates a perception among others that it’s ok not to put 100% effort in Freemasonry and this is not 
acceptable.  Therefore, we must always do our best and put in all the effort possible into achieving the 
objectives of our Lodge.   

COMMIT TO FACING YOUR MASONIC FEARS 

When you do your best, you do it with the intention to succeed. However, it is very likely that you might 
fail, this is scary. Failure can have a significant impact on our emotional well-being, but it is far more 
productive to have the courage to face your fears and take the mistakes in stride as a learning 
experience. 

An excellent way to judge whether you are striving for your Masonic best is by the amount of 
discomfort you feel.  Betterment isn’t easy, it requires breaking through a lot of internal mental 
boundaries and opening yourself up to lasting changes, thus moving out of your comfort zone. 
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The reason discomfort is important is that it begins only when you have achieved your current 
capability and are striving for more. That means you are already doing your ‘best’ in some sense but 
are still striving for more.  

COMMIT TO MASONIC OPTIMISM  

Just as it’s important to not let fear or mistakes set you back mentally and emotionally, it is important to 
remain optimistic as well. Without an optimistic attitude, pessimism can easily sneak its way into our 
thoughts. Negative ideas about the future can be highly damaging to the current efforts you are 
putting in and can impede you in your commitment to doing your best.  Stay positive even in tough 
times.  

COMMIT TO THE MASONIC JOURNEY 

Freemasonry is a journey, not a destination, and it is important to remain patient yet also ambitious 
during this journey, and not giving up no matter how many times life knocks you back.  Challenges and 
setbacks can make it very easy to give up on Masonic goals, but if you want to do your best you must 
look forward to the journey ahead and pursue Freemasonry with eagerness. 

COMMIT TO MASONIC EDUCATION & DISCUSSION 

Masonic Education plays a fundamental role in the betterment of our Fraternity.  Masonic education 
presentations during Stated Communications at Lexington Lodge No. 1 began to appear regularly in 
2015.  The commitment to Masonic Education and Discussion will continue to take place at every 
Stated Communication when degree work is not scheduled.   Education presentations should always 
encourage and allow for healthy discussion and various perspectives among all brothers: Entered 
Apprentice’s, Fellow Craft’s, and Master Mason’s combined.  

COMMIT TO YOUR MASONIC OBLIGATIONS 

We have all taken an oath at the Holy Altar and sworn an obligation to each other and to the fraternity.  
It is important that we never forget or drift away from these obligations.  When ritual work is scheduled 
it is a significant experience not just for the brothers being initiated, passed, or raised, but it is equally 
significant for the brothers on the sidelines.  Degree nights are excellent opportunities to recommit 
your Masonic obligations quietly to yourselves as a reminder of who you once were, a reflection on 
who you are now, and a vision for who you are still striving to become with the help of Freemasonry. 

COMMIT TO YOUR BROTHERS 
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Every Freemason is a brother in your Masonic family who deserves your utmost respect and you 
should expect the same in return.  We are all different, we all come from different backgrounds, and 
we all live different lives.  However, as Freemasons we are sworn brothers who all meet on the level, as 
equals, without judgement, to learn to improve ourselves through the journey of Freemasonry. As 
represented in our Chain of Union, we are all links belonging to the same chain, and we are all 
stronger together than we are a part.  

COMMIT TO YOUR LODGE BUILDING 

Our Lodge is our Masonic Home away from home.  It should always be kept clean, well maintained, 
organized, adequately stocked with necessary items, protected, and updated as needed for the 
enjoyment of Members and Guests.  When anyone enters our building, they should feel welcome, 
comfortable, and stimulated by a quality Masonic atmosphere.  When they leave, they should feel 
gratitude and appreciation for the time they spent with us as well as an enthusiastic desire to return 
again.   

COMMIT TO YOUR DUTIES 

Everyone in a Lodge has duties that promote the betterment of the Fraternity and the members of the 
lodge.  These duties may not always be clearly defined however, they most certainly exist.  First and 
foremost, all Brothers have a duty to God, your country, your neighbor and yourself.  In addition to 
these duties, all Officers have a duty to promote the culture that is desired by the Master and to 
provide quality leadership to the members for the purpose and creation of an excellent Masonic 
environment.  The result of all duties should build unity, promote fellowship, and allow members to 
become involved and enjoying the betterments of Freemasonry and the Lodge.   

COMMIT TO YOUR RITUAL 

The commitment to exceptional ritual and degree work is imperative to the betterment of our lodge 
and flawlessness of our ritual should be an unwavering goal.  This commitment demands that our 
degree rituals be completely, artistically and proficiently rendered from memory. Officers must fully 
participate in all practices and rehearsals leading up to degree nights. In addition to excellent levels of 
ritual deliveries expected our Ritualists, candidates in all degrees are required to be adequately 
coordinated, prepared, guaranteed ready by their Instructors. 

COMMIT TO ENHANCING YOUR MASONIC KNOWLDEGE 

To enhance your Masonic knowledge, you must be willing to spend more time with the Fraternity 
outside of the regular Stated Communications of your lodge.  Attend third party Masonic scholar 
functions.  Read more masonic books, papers, and presentations.  Visit more lodges outside of your 
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district and your state.  Write Masonic papers about topics that interest you.  Do masonic research 
about topics that you are curious about.  Be willing to give Masonic presentations to the lodge or other 
Masonic events.  Assemble with other brothers outside of Lodge to discuss Masonic happenings and 
enjoy Masonic fellowship.        

COMMIT TO QUALITY AND EXCELLENCE 

The ancient Stonemasons that our Fraternity was inspired by were the best craftsmen of their time 
because they were committed to perfection, quality, and excellence of their skills.  Therefore, we as 
speculative Masons must commit to the same quality and excellence in our Lodge and our Fraternity. 
To do this, we must provide education that encourages thought; offer accountability to preserve 
honesty; provide brotherly love that creates fellowship for likeminded men seeking a deeper 
understanding and appreciation of life than any financial currency could ever provide. Our 
commitment to quality and excellence is meant to improve who we are on the inside and inspire us to 
continue getting better on a daily basis. Freemasonry is about self-improvement, and the coming 
together of men of character for a purpose greater than anything imaginable by the mind, and the 
ever-longing pursuit of acceptance by God.  
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Masters Theme Poster 
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Masters Objectives & Goals 
The following outline includes but is not limited to the desired objectives and goals of the 2020 
Master: 

• Create a Lodge Operations Manual to better consolidate all of the core operations of the 
Lodge.  This Operations Manual will include but is not limited to the following: 

o Update and or Create checklists for all necessary officers, committees, and duties 
throughout the calendar year into a universal easy to follow format. 

o Update and organize all ceremonies and ritual documentation into a universal easy to 
follow format. 

• Review and update the Lodge By-Laws to provide more clarity and consistency with other 
documentations such as the Long Range Plan (LRP), and Officer Handbook, etc.  

• Consider implementing options for lodge remodeling and renovation improvements to 
safeguard against lingering building construction problems, as well as add to the revitalization 
of the lodge to add to our Masonic experience.  
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Masters Mission 
The Mission of the 2020 Master is to uphold the duties of our Lodge to the Grand Lodge of Kentucky 
Constitution; to uphold the duties of our lodge to our By-Laws, and to pursue the improvement of our 
Masonic experience for the betterment of generations to come.  

 

  



LEXINGTON LODGE NO. 1 – ANNUAL MASTERS PLAN – 2020 12 

Masonic Etiquette and Protocol 
• All matters of politics and religion are prohibited from discussion during State 

Communications and Masonic related functions.  
• All prayers at Stated Communications and Masonic functions shall be non-sectarian. 
• All officers, members and visitors shall be addressed by their correct Masonic titles. 
• Brethren shall stand, properly give the due guard and penal sign and be recognized by the 

Master before speaking during Stated Communications. 
• Brethren wishing to offer a predetermined motion or matter for discussion during Stated 

Communication shall notified the Master before lodge opens.  
• Unless you have requested of the Master to speak during Stated Communications, silence is 

the rule. Conversations or commentary on the sidelines is considered rude especially during 
ritual or proficiency returns. 

• No one except the Master or is prearranged designee is authorized to prompt a ritualist or 
speak to a candidate during ritual. 

• No brethren may be admitted to Stated Communications who; is not properly clothed with the 
apron of his degree; vouched for by a brother Mason who has sit in lodge with him; or, has 
been duly tried by the designees of the Master. 

• Brethren may not pass between the Altar and the Station of the Master when a lodge of 
Masons is open.  

• Brethren shall salute the Master when entering or departing Stated Communication when the 
lodge is open. 

• Brethren shall not enter or depart lodge when balloting is open. 
• Cell phones and electronic devices shall be silenced during all Stated Communications. 
• No weapons of any kind are permitted in lodge or masonic functions.  
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Masonic Etiquette and Protocol Poster 
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Declaration of Principles 
In 2018 the following principles were declared by Past Master John W. Bizzack and adopted by the 
body of the lodge as follows: 

1. Lexington Lodge No. 1 is a fellowship of brothers united in a common pursuit of virtue. The 
Lodge observes the practice of Heritage-Driven Freemasonry and works to cultivate an 
understanding of traditional societies and institutions among the brethren. The Lodge is 
dedicated to the preservation of traditional forms and meaningful human fellowship as a 
means of transmitting wisdom and improving society.  

2. Lexington Lodge No. 1 believes serving as officers of our lodge is a privilege and not a right; 
no chair should be considered to assure automatic passage on to the next chair unless 
commitment, participation and performance warrants. Officers are fully expected to 
consistently demonstrate responsibility, adherence to all rules and regulations and direction 
from the Master, good faith, ability to make a serious time commitment and perform with 
excellence the necessary duties of their station.   

3. Lexington Lodge No. 1 has an initiatic focus and charges the brethren to ever remember that 
striving to improve themselves in Masonry and assisting candidates and fellow brethren in 
doing the same is chief among their duties and responsibilities. The Lodge performs ritual in a 
solemn manner and every effort is made to provide the most meaningful initiatic experience 
for each individual candidate. The Lodge seeks to create an atmosphere that leads to and 
consistently encourages positive transformation of the individual. The Lodge believes our ritual 
be completely, artistically and proficiently rendered from memory and require outstanding 
proficiency returns from candidates in all degrees.  

4. Lexington Lodge No. 1 believes in the practice of early involvement of Entered Apprentice and 
Fellow Craft Candidates in lodge service, fellowship and education. 

5. Lexington Lodge No. 1 believes that as the stated purpose of Freemasonry is to make good 
men better and a man should only be made a Freemason if he is good and is capable of being 
made better. Determining the qualifications of men seeking admission is essential to 
upholding the integrity of our fraternity. Strict investigative procedures assist the brethren of 
the Lodge in determining the qualifications of candidates and provide the candidates with 
knowledge about the Lodge to which they are seeking admission.   

6. Lexington Lodge No. 1 believes that Masonic Formation is a slow and careful process requiring 
great care and effort on behalf of both the candidate and the brethren of the Lodge. Each 
brother advances at his own pace with sufficient time between degrees to engage in 
intellectual study and contemplation. This principle demands that a regular program of 
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education and instruction from our Structure Degree Program be consistently followed 
grounding classes of Entered Apprentices, Fellow Crafts and Master Masons in the rich and 
complex history, literature, culture and traditions of the Craft - and those topics and areas that 
most interest the active and involved members in their respective journeys to become better 
men. 

7. Lexington Lodge No. 1 believes that a candidate should be able to create positive changes 
within his everyday life prior to becoming a Master Mason. Having to truly work, expend 
genuine effort and improve oneself is the only way to become deserving of this title.  

8. Lexington Lodge No. 1 highly values the fellowship and friendship that the Lodge can provide 
and seeks to further cultivate this by holding festive events during the year that offer members 
more opportunity engaged in fellowship inside and outside the lodge room.   

9. Lexington Lodge No. 1 believes that Masonic meetings should promote the understanding of 
Freemasonry and conducted with dignity and reverence for the purpose of our gatherings.  

10. Lexington Lodge No. 1 believes that Masonry is not a charity, nor a service organization and 
that charity is not the purpose of Masonry, but that charity is the result of Masonry and 
therefore the lodge should affiliate with worth community relief programs, which also 
contributes to making the community more aware of Freemasonry.  

11. Lexington Lodge No. 1 believes that Freemasonry teaches duty and service. Active 
participation in our lodge instills duty and a desire to be of service, keeping brethren 
connected to the Lodge and affirming their presence is valued, cultivating awareness of their 
self-worth and potential.  

12. Lexington Lodge No. 1 believes the practice of Freemasonry does not begin and end at the 
door of the Lodge. We expect our members to be fully committed to constant and continual 
improvement. The greatest opportunity for growth occurs at his most challenging moments is 
outside the Lodge. 

13. The goal of Lexington Lodge No. 1 is the cementing of brotherhood in support of the inner 
transformation of each individual on the path toward self-mastery. The Lodge views the 
improvement of the individual as the most fundamental aspect of improving society.  
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Declaration of Principles Poster 
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Section II – Structure & Organization 

On January 11, 2020 the members listed below were installed to the following stations, and/or 
appointed by the Master. 

Lodge Officers - Elected 
Worshipful Master – Brian T. Evans Jr. 

Senior Warden – Jeremy D. Patches 

Junior Warden – Don H. Combs 

Secretary – Rick S. Barela 

Treasurer – J. Chris Lewis 

 

Lodge Officers – Appointed 
Senior Deacon – S. Brad Drew 

Junior Deacon – Alan Martin 

Senior Steward – Aaron Kurtz 

Junior Steward – Tim Aven 

Tiler – Tim Smith 

Marshal – David Gillespie 

Chaplain – Bob Heeter 
 

Lodge Assistant and Advisors - Appointed 
Assistant to Secretary – Jerry Johnston 

Junior Past Master – John W. Bizzack 

Senior Past Master – Cameron C. Poe 
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Lodge Officers Poster 
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Lodge Officer Expectations 
Each lodge officer has voluntarily accepted their election or appointment to the station they now 
occupy. Each officer now shoulders the responsibilities accompanying the title and his duties outlined 
in the Constitution; Installation; Lodge By-Laws; and, those set forth by the Master.  

Reliable service as a lodge officer requires a commitment beyond what is normally asked of a member. 
Serving as an officer requires more of a member’s time even though, on occasion, his cable tow may 
be short.  

The opportunity to serve in any chair in our lodge offers an insightful and valuable experience. The 
experience can constructively expand a Mason’s awareness, knowledge of and appreciation for the 
aim, purpose and heritage of our fraternity in addition to the extent of the labor necessary to assure it 
all is consistently and appropriately passed on to the next generation of Masons.  

As in the past, officers serving in 2020 are expected to serve as an example of commitment in their 
respective stations.  

Neither the Body of the Lodge or the current officer corps should allow a sense of entitlement to 
govern or encumber the election and/or appointment of officers to any station. Bring elected or 
appointed to any officer’s station should not be thought of as an automatic passport assuring a later 
nomination and/or election/appointment to any other chair.  

Consideration of election or appointment to any chair should be based first on what is best for the 
lodge. Under this practice, the best way for an officer to prepare for the responsibility and duties of 
another chair is to do the very best work they can do in the chair in which they currently sit. Effectual 
measurement of best work must be based on more than proficient delivery of assigned parts and 
lectures. 

Acquiescing to a process that mechanically advances an officer from one chair to another for which 
they may not be aptly prepared, capable, or available to undertake the full responsibilities of a chair is 
of an utmost disservice to the lodge and unfairly places that officer in an inequitable and unwarranted 
situation.  

Each calendar year brings distinct challenges for the elected and appointed leadership of a lodge. No 
single year is more or less important than another. Preferably, each year should be viewed and 
considered another building block further cementing foundation for the next.  There is no finish line to 
the labor involved and required of each officer to effectively and constructively lead, manage, 
coordinate and assist in administering the work of any Masonic lodge. The laudable pursuit of 
delivering the promise of Freemasonry to members and the importance of honest assessment of the 
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aptitude, readiness and capability of a candidate for any office cannot be understated or failed to be 
taken into consideration.   

All officers share equally the responsibility of assuring strong fraternal relations with the Grand Lodge 
and consistent adherence to its rules, regulations, Constitution and directives.   

While nothing about the philosophies, tenets, values and principles of our teachings has or should 
change, the manner in which they are offered and effectively delivered indeed changes based on the 
understanding of Freemasonry by each generation.   

As all Masons are charged, officers should accommodate all members when it is reasonable to do so 
and assist all brothers in their respective Masonic journeys. However, it should be remembered that 
the active, involved and engaged members of a lodge are the ones who make the lodge work and 
establish its internal central culture. When those active and engaged members make up the majority of 
those involved in lodge programs, labors and practices, it is the inescapable responsibility of elected 
and appointed officers to assure an accountable and effective delivery of what the active and engaged 
members seek is appropriate and performed with Masonic purpose. 

Toward that end, and in adding to existing requirements, duties and responsibilities found in other 
documents, the 2020 Master’s Plan charges all officers with the following expectations:  

all officers are expected without exception to respond/reply to emails, texts and phone calls between 
officers and members and on topics related to the business of the lodge in a timely manner;  

officers are expected to wear a dark suit and dark tie at all Stated Communications, Masonic events, 
those activities sponsored by the lodge, Grand Lodge events and visits to other lodges unless prior 
arrangements are made and approved by the Master;  

officers may not volunteer the lodge for any fund-raising event or commit the lodge or its members to 
participate in an activity without prior approval by the Master and awareness of the officer corps;   

officers are expected to attend and participate in all Stated Communications, Officer Meetings, the 
Annual District Meeting, Grand Lodge Education Meeting and/or any other meeting or gathering 
designated by the Master where the presence of Lexington Lodge No. 1 officers is necessary and/or 
constructively contributes to the advancement of the aim, purpose, positive direction and upright 
reputation of the lodge (dates of these events will be provided well in advance to assist each officer in 
assuring their calendars will correspond);   

officers are expected to learn their assigned ritual and lecture work and be fully prepared to deliver 
that work completely, artistically, proficiently and rendered from memory as well as to attend all ritual 
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practices and rehearsals as scheduled - especially when their parts will be among those delivered at a 
scheduled initiation, passing or raising. 

officers are expected to be the first members to arrive at the lodge for Stated Communications and 
other planned events sponsored by the lodge - and among the last to leave;  

officers are expected to perform their duties, meet assigned deadlines and stay within timetables 
established on projects for which they are responsible and involved; and,   

officers are expected, whether asked or not, to offer their assistance to other officers in the 
performance of the responsibilities and duties of their stations or other assignments given by the 
Master.  
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Lodge Officer Duties 
Duties of the Master 

Some, but not all the powers of the Master of the lodge, which are also duties to be performed by him, 
or at his direction and under his supervision, are as follows: 

1. To discharge all the executive functions of his lodge, always subject to the law of the Grand 
Lodge. 

2. To expound the law and decide all questions of Masonic law and order, subject to review by 
the Grand Master and the Grand Lodge 

3. To issue or cause to be issued all summonses or notices which may be required when the 
welfare of Masonry, the interest of the lodge, or the rights of a brother demand. 

4. To take special care that disobedience of a duly served summons be promptly followed by 
discipline unless the offender renders excuse for the offense satisfactory to the lodge.  

5. To convene his lodge in emergent communication whenever he deems it necessary.  

6. To close his lodge at his pleasure. 

7. To decide who shall be admitted to the lodge and he may deny admission to a visitor or member.  

8. To see that worthy brethren visiting from other lodges have courteous attention and a 
welcome to his Lodge. 

9. To deny admission to a brother who is disqualified by law to sit in a lodge or who is under the 
influence of intoxicants.  

10. To refuse to entertain a motion. 

11. To declare the business of a lodge and to prohibit or allow debate. 

12. To prepare, present and post the Master’s Plan in January for his term.  

13. To establish committees as needed and make appointments to those committees.  

14. To conduct meetings of all lodge officers as scheduled 
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15. Attend District Meetings. 

16. The Master is ex-offcio member of all committees. 

Duties of the Senior Warden 

1. To take charge of the Craft during the hours of labor in the absence of the Master. 

2. To represent the lodge in conjunction with the Master and Junior Warden at all 
communications of the Grand Lodge or to appoint his proxy for that purpose. 

3. To serve as advisor to the Master.    

4. To assume the Master’s Chair in the East and exercise all the powers of the Master in his absence. 

a. The Master shall be considered absent, so as to justify a Warden or a Past Master in 
acting as Master, when he is not present at a communication of the lodge, either stated 
or emergent, or when he is absent from the jurisdiction, or is mentally or physically 
unable to do official acts when necessity therefor arises.  

b. The member qualified and acting as Master shall have the same powers and he is held to the 
same accountability as the lawful master of the lodge during the time he shall be lawfully acting 
as such, and no longer. 

c. When acting as Master, he shall sign official documents Senior Warden, but adding thereto 
Acting Master. 

5. To attend Officer and District Meetings. 

6. To perform other duties as prescribed by the Master. 

7. The Senior Warden oversees the following committees: Website/Social Media, Fellowship Events, 
Preservation, Education & Instruction  

Duties of the Junior Warden 

1. To superintend the Craft during the hours of refreshment. 

2. To be cognizant of all complaints of any un-Masonic conduct and to bring the same before the 
lodge, or to prefer charges therefor, provided that his failure to act shall not bar any brother from 
bringing a complaint directly before the lodge or preferring charges as provided by law. 
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3. To represent the lodge personally or by regularly appointed proxy in conjunction with the 
Master and Senior Warden at all communications of the Grand Lodge.  

4. To assume the Master’s Chair in the East and exercise all the powers of the Master in the absence 
of the two officers above him.  

5. To serve as advisor to the Master. 

6. To attend officer and District meetings. 

7. To perform other duties as prescribed by the Master  

8. The Junior Warden oversees the following committees: Greeting & Outreach, Pre-Ritual, Lodge 
Dining (at Stated Communications), Music   

Duties of the Treasurer 

1. To serve on the Financial Committee. 

2. To perform an annual audit of the financial records for the twelve-month period ending December 
31st. A copy of the financial statement to be a part of the Minutes. The Treasurer and Secretary 
cannot serve on the Committee for this purpose but may make explanations (see By Laws) 

3. To verify the bank balance as of January 1st, of each year and accept the monthly financial report 
of the Secretary, including receipts and disbursements. He must further report annually to the 
Lodge the verification of the bank balance, said reports shall become a part of the minutes on that 
date. He shall by virtue of his office be a Trustee of the Lodge. (see By Laws) 

4. To attend officer and District meetings. 

5. To perform other duties as designated by the Master. 

Duties of the Secretary 

1. To keep true records of all Lodge proceedings; a register showing full names, dates of 
receptions, deaths, withdrawals, etc., of members. 

2. To provide the Treasurer with duplicate deposit slips, carefully label and file all Lodge Papers, 
Reports and Grand Lodge Proceedings; sign all checks drawn by authority of the Lodge; make 
the necessary reports to the Grand Secretary. 
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3. To send to all members annually, by the second meeting in November, a notice of dues owing 
the lodge and an announcement of the annual election of officers. 

4. To report names and causes of suspensions, expulsions and reinstatements to all Masonic bodies 
within this jurisdiction and to all other bodies requiring good standing within a Blue Lodge as a 
prerequisite to membership. 

5. To transmit promptly copies of all by-laws and amendments thereto adopted by the lodge to the 
Grand Secretary; submit his books for an annual audit by June 1st.  

6. If the Secretary faithfully performs his duties, and delivers to his successor or to whom the Lodge 
directs, his books and all property entrusted to him, he shall be paid, annually, prior to the first 
meeting in December, a minimum of Five dollars ($5.00) per annum for each Master Mason of 
record as of July 31st. 

7. To serve as a point of contact for prospective petitioners. 

8. To appoint and assist Investigation Committees as directed by the Master. 

9. To attend officer and District meetings. 

10. To perform other duties as prescribed by the Master. 

Duties of the Chaplain 

1. To offer prayers in open lodge, which shall be non-sectarian. 

2. To see to the spiritual needs of the Lodge, to see that the Lodge is always opened and closed 
with prayer and to offer, or have offered, prayer for departed Brethren when draping the Charter. 

3. To attend officer and District meetings. 

4. To perform other duties as prescribed by the Master. 

Duties of the Junior Deacon 

1. To see that the lodge is duly Tyled when directed by the Master. 

2. To act as messenger of the senior warden in the active duties of the lodge. 

3. To see that the lodge is secure.  
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4. To perform such other duties as the usage and customs of the Craft may require or the 
Master may order. 

5. To serve as a guide for candidates. 

6. To assist the Stewards in pre-ritual practices and preparation room. 

7. To attend officer and district meetings 

8. To perform other duties as prescribed by the Master. 

Duties of the Senior Deacon 

1. To act as messenger of the master in the active duties of the lodge. 

2. To give fraternal attention to visiting brethren. 

3. To receive and conduct candidates in the three degrees of Masonry. 

4. To perform such other duties as the usage and customs of the craft may require or the Master 
may order. 

5. To assure the appearance, replacement, condition of the Three Great Lights, Three Lessor Lights, 
tapers at the Altar and Master’s station. 

6. To attend officer and District meetings. 

7. To perform other duties as prescribed by the Master. 

Duties of the Senior and Junior Stewards 

1. To perform such duties agreeable to the usage of the craft and pertaining to their offices as may 
be required by the ritual, the Junior Warden, or the Master. 

2. To provide for the comfort of the brethren. 

3. To coordinate the preparation and serving of fellowship meals, reception amenities – or be 
responsible for coordinating the preparation and serving of meals by other brothers.  

4. To assure the cleanup and orderly condition of the dining room and kitchen at all times. 
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5. To coordinate the collection of $5.00 per meal served. 

6. To assure all aprons, jewels and gloves are positioned in the officer’s chairs prior to opening of 
lodge. To collect all aprons, jewels, gloves and properly store them following each Stated 
Communication. 

7. To assure the appropriate appearance of the Preparation Room and Reflection Room and that all 
candidate attire is accounted for, clean and available.  

8. To coordinate and assist in the pre-ritual practices for the Reflection Room and Preparation Room. 

9. To serve as a guide for candidates in all three degrees. 

10. To assure the orderliness and appearance of the lodge and conference rooms prior to and 
following all meetings. 

11. To attend officer and District meetings. 

12. To perform other duties as prescribed by the Master.  

13. Stewards are expected to be the first to arrive at lodge and last to leave following any and all 
meetings and assure all lights are off, temperature controls set, building alarm is set and the front 
gate is closed and locked.  

Duties of the Tyler 

1. To guard the entrance of the lodge, to report all brethren to the junior deacon for admission, to 
announce the name of each visiting brother and the name, number, and location of his lodge; 
to see that each brother who enters is duly qualified, vouched for, and properly clothed; to be 
subject to the direct orders of the master, and to keep a register of visiting brethren.  

2. To assure entrance doors to the lodge are locked during the hours of Stated Communication. 

3. To attend officer and District meetings. 

4. To assure the orderly appearance of the Tyler’s Hall prior to and following each Stated 
Communication 

Duties of the Marshal 

1. To assist the other officers of the Lodge as requested. 
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2. To assist the Stewards in preparing candidates for initiation. 

3. To assist the officers in greeting Brethren and visitors at stated, called meetings and special 
events. 

4. To oversee the coordination of the installation of officers. 

5. To assist the Sr. Deacon in escorting distinguished visitors and honored guests 

6. To attend officer and District meetings. 

7. To perform other duties as prescribed by the Master  

The Past Master 

An important right of all Past Masters is that of being elected to the office of Master, without again 
serving as Warden.  Past Masters possess the right to preside over their lodges, in the absence of the 
Master, and on the invitation of the Senior Warden, or in his absence, the Junior Warden. The Master 
may: appoint Past Masters to serve on any committee; ask their attendance to Officer Meetings; ask 
them perform part or parts of ritual; to participate in educational work in the lodge; and, to represent 
them at Masonic events or other duties prescribed by the Master.  

  



LEXINGTON LODGE NO. 1 – ANNUAL MASTERS PLAN – 2020 29 

Lodge Committees - STANDING 
The following committees are Standing Committees as stated by our By-Laws. 

*Proposed to become standing committees for By-Laws review and update during the 2020 Masonic 
Year.  

Finance Committee 
Chairman: Chris Lewis.   
Vice Chairman: John Bizzack.   
Members: Jeremy Patches, Don Combs. 
Responsibilities: Dues, Expenses, Community Affiliation Program (CAP), Investments, Audit, Taxes, 
Insurance, LRP Budget Uses 
 

Preservation Committee* 
Chairman: Don Combs 
Vice Chairman: Jeremy Patches 
Members: Chris Lewis, Alan Martin 
Responsibilities: Charter, Library, Inventory, Item Loans & Donations, Documents & Records 

Education Committee* 
Chairman: Tim Smith 
Vice Chairman: Jerry Johnston  
Members: David Gillespie, Cameron Poe 
Responsibilities: Educate Progressing Brethren, Coordinate Ritual Proficiency Dates with Master 

Long Reinvestment Planning Committee* 
Chairman: John Bizzack 
Vice Chairman: Jeremy Patches 
Members: Don Combs, Chris Lewis, Brad Drew 
Responsibilities: Ensure Lodge Plans are Being Reviewed and Followed for Future Planning and 
Improvement of the Lodge. 
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Lodge Committees - SELECT 
The following committees are Select Committees as established and appointed by the Master during 
the 2020 Masonic year.   

Prospects & Petitioners Committee 
Chairman: Brad Drew 
Vice Chairman: Rick Barela 
Members: Jeremy Patches, Jerry Johnston 
Responsibilities: Communicate with New Enquiries, Talk with and Invite to Lodge, Follow up with, 
Meet with during Stated Meeting Dinners and Give tour and Answer questions, Explain the Petition 
Process 

Visiting Brethren Committee 
Chairman: Jeremy Patches 
Vice Chairman: Alan Martin 
Members: Tim Aven, Tim Smith, David Gillespie 
Responsibilities: Examine Unidentified Visitors, Welcome and Greet Visiting Brethren 

Investigation Committee 
Chairman: Rick Barela 
Vice Chairman: Jerry Johnston 
Members: Alan Martin, Aaron Kurtz, Tim Smith 
Responsibilities: Investigate new petitioners when assigned by the Secretary 

Membership Experience Committee 
Chairman: Alan Martin 
Vice Chairman: Jeremy Patches 
Members: Don Combs, Brad Drew, Aaron Kurtz, Tim Aven, Tim Smith 
Responsibilities: Experience Enhancements, Member Directory, Relationship, Involvement. 

Ritual Committee 
Chairman: Jeremy Patches 
Vice Chairman: Cameron Poe 
Members: Don Combs, Brad Drew, Alan Martin, Aaron Kurtz, Tim Aven 
Responsibilities: Oversee Ritual Documentation, Coordinate Ritual Practices, Coordinate Proficiencies 
with Education Committee, Ensure Correct Preparations are Made Before and After Ritual Work. 

Dining Committee 
Chairman: Tim Aven 
Vice Chairman: Tim Smith 
Members: Aaron Kurtz 
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Responsibilities: Coordinating Stated Meeting Dinners and Refreshments, Pre and Post Dining Clean 
up.  Meal Fee Collection 

Digital Technology Committee 
Chairman: Brad Drew 
Vice Chairman: Jerry Johnston 
Members: Jeremy Patches, Alan Martin 
Responsibilities: Music, Audio, Photography, Video, Website, Social Media, Google, App 

Facility Committee 
Chairman: Aaron Kurtz 
Vice Chairman: Jeremy Patches 
Members: Alan Martin, Bob Heeter 
Responsibilities: Grounds, Building, Maintenance, Security, Displays and Enhancements 

Grand and Constituent Lodges Committee 
Chairman: David Gillespie 
Vice Chairman: Cameron Poe 
Members: Rick Barela, Brad Drew 
Responsibilities: Stay in the Know with what’s happening in KY so brothers can visit and participate. 

Festive Board and Special Events Committee 
Chairman: John Bizzack 
Vice Chairman: Jeremy Patches 
Members: Don Combs 
Responsibilities: Coordinate Festive Board and Special Events as Instructed by the Master 

Membership Aid Committee 
Chairman: Bob Heeter 
Vice Chairman: Rick Barela 
Members: Don Combs, Tim Aven 
Responsibilities: Dues Relief, Sick & Distressed, Funerals, Widows & Widowers 
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Lodge Committees Poster 
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Section III – Education, Ritual, & Events 

2020 Calendar 
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2020 Ritual and Education Topics 
Ritual and Education are the backbone of our Fraternity and will continue to be the focal point at every 
Stated Communication at Lexington Lodge No. 1.  Whenever there is not Ritual to be performed for an 
initiation, passing, or raising of a Brother then Education will always be provided under the discretion 
of the Master.  The following are Stated Communication topics for the 2020 Masonic Year.  

Ritual Work and Proficiencies 
Performing proficient ritual is a requirement for all officers. Lectures may be divided and delivered in 
parts by different officers as directed by the Master throughout the year.  Officers are encouraged to 
identify to the Master the ritual work they would like to be considered for and be prepared to preform 
those parts.  Members who are not officers shall be encouraged to participate and deliver ritual 
lectures and serve as Guides. Past Masters, Secretary, Treasurer and Chaplain shall be called on as 
necessary by the Master to participate in roles and or deliver part or parts of ritual and lectures.  

Masonic Authors & Speakers 
There are many Masonic Authors and Speakers in the state of Kentucky, in the United States, and 
around the World who are qualified to speak at our Lodge.  Efforts will be made by the Master and the 
Chairman of the Festive Board and Special Events Committee to invite such guests to our Lodge for 
Education and Discussion through the year.   

Self-Improvement Nights 
The heart of Freemasonry is self-improvement.  Self-improvement is the improvement of one's 
knowledge, status, or character by one's own efforts. It's the quest to make ourselves better in any and 
every facet of life.  Knowing this, the Master will consistently be leading discussions about many topics 
directly and indirectly related to self-improvement, as well as challenging brothers to further commit to 
their self-improvement throughout the year.     

Alter Discussion Nights 
Occasionally throughout the year the Master will take the lodge to ease for evening educations and 
will arrange chairs in a perfect circle around the altar for brothers to sit in and discuss topics that are 
more geared to gratitude, fellowship, family, and the lighter side of human nature.  An indoor candle 
light vigile will be held during one of the alter discussion nights at one meeting in the winter months.   

7 Liberal Arts and Sciences Nights 
As discovered during the Fellow Craft Degree, the 7 Liberal Arts and Sciences offer a deeper insight 
and understanding to the wisdom in our Fraternity.  Brothers of all degrees are invited to join in our 
journey and discussions to individually and collectively seek further Light in Masonry by exploring 
thought-provoking segments about our Masonic Arts and Sciences throughout the year. 
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Annual Festive Board 
As approved and authorized by the 2016 Long Reinvestment Plan (LRP), a formal festive board will be 
planned and annual each year at Lexington Lodge No. 1.  The event will be open to Masons of any 
recognized body and all degrees. As approved by the LPR, no fee to attend is charged to members of 
Lexington Lodge No.1. However, a fee will be assessed for non-members to cover costs of their 
attendance.  The Festive Board and Special Events Committee is responsible for coordinating this 
event with the guidance of the Master.   
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IMPORTANT 

This copy of the By-Laws is for the personal use of Brothers of this 

Lodge. Use of the Roster for commercial or mercenary purposes is 

strictly forbidden by Masonic Law. 
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The Oldest Lodge West  

of  

The Allegheny Mountains 
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COMMUNICATIONS 

 

LEXINGTON LODGE NO. 1  

FREE AND ACCEPTED MASONS 

MEETS 1ST AND 3RD MONDAYS 
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ADOPTED BY-LAWS 

OF 

LEXINGTON LODGE NO. 1 

FREE AND ACCEPTED MASONS 

LEXINGTON, KENTUCKY 

 

Adopted and published by authority of the Lodge on the 3rd day of August, 2015. 

 

Approved by the Committee on By-Laws of the Grand Lodge of Kentucky 

on the __________ day of _____________, 2015 

 

All by-laws previous to this date, August 3rd, 2015, are hereby repealed. 
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BY-LAWS 

OF  

LEXINGTON LODGE NO. 1 

FREE AND ACCEPTED MASONS 

LEXINGTON, KENTUCKY 

 

Adopted this 3rd day of August, 2015 

 

DECLARATION 

Lexington Lodge No. 1 acknowledges belief in God to be the great fundamental principle and 

Landmark of Freemasonry upon which our fraternity is erected.  

Without an avowal of such belief no man shall be initiated in this lodge of Free and Accepted 

Masons, and if a member renounce or forsake this belief in God, or if he does not continue to 

entertain such belief, he shall not remain a member.  

ARTICLE I 

NAME 

The name of this Lodge shall be, Lexington Lodge No.1, Free and Accepted Masons. 

This Lodge was originally chartered by the Grand Lodge of Virginia on November 17, 1788, as 

Lexington Lodge No. 25. The Grand Lodge of Kentucky convened on October 16, 1800 and 

designated this Lodge as Lexington Lodge No.1.  
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ARTICLE II 

JURISDICTION 

The jurisdiction of this Lodge shall be that as prescribed in the Book of Constitutions of the 

Grand Lodge of Kentucky.  

ARTICLE III 

COMMUNICATIONS 

Section 1. Stated Communications. 

Stated communications shall be held on the first and third Monday of each month in the Lodge 

Room at 7:30 P.M., local time, except: 

a. On the following major national holidays; 

1) Memorial Day 

2) Independence Day 

3) Labor Day 

4) Christmas Day 

5) New Year’s Day 

b.  During the annual Convocation of the Grand Lodge of Kentucky;  

c. In the event of severe inclement weather, at the Master’s discretion,  provided 

that at least one stated commination will occur during that month; or 

d.  When cancelled by majority vote of the members present at a previous stated 

communication, provided that at least one stated commination will occur during 

that month.  
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Section 2. Opening. 

The Master, or in his absence, one of the Wardens, or a Past Master present, shall open the 

Lodge within fifteen minutes after the appointed time.  

ARTICLE IV 

OFFICERS 

The officers shall consist of the Master, Senior Warden, Junior Warden, Treasurer, Secretary, 

Tiler, Chaplain, Senior Deacon, Junior Deacon, Senior Steward, Junior Steward, and may 

include a Marshal, at the Masters discretion.  

Section 1. Elective Officers. 

The elective officers are the Master, the Wardens, Treasurer, and Secretary.  Their duties shall 

include, but are not limited to: 

A. Master 

The Master shall require and see to it that every member complies with the by-laws of 

the Grand Lodge of the State of Kentucky, as well as those of his own subordinate 

Lodge. He must insist that officers make and keep records, accounts, reports and 

returns, and that each becomes proficient in his respective duties. He shall appoint and 

terminate committee members not otherwise provided for; decide questions of usage 

and law and questions of order, subject to appeal to the Grand Lodge only. He appoints 

the Deacons, Chaplain, Stewards, and a Marshal, at his discretion. He alone is custodian 

of the Charter. He shall have the authority to extend relief to worthy and distressed 

brothers, or their families not to exceed Two Hundred dollars ($200.00). He shall by 

virtue of his office be a Trustee of the Lodge. 

B. Senior Warden  

The Senior Warden assists the Master and in the absence of the Master, performs his 

duties.  
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C. Junior Warden  

The Junior Warden assists the Master and in his and Senior Warden's absence, acts as 

Master. He must prefer charges of violation of the Moral and Masonic Code.  

D. Treasurer 

The Treasurer must verify the bank balance as of January 1st, of each year and accept 

the monthly financial report of the Secretary, including receipts and disbursements. He 

must further report annually to the Lodge the verification of the bank balance, said 

reports shall become a part of the minutes on that date. He shall by virtue of his office 

be a Trustee of the Lodge.  

E. Secretary  

The Secretary must keep true records of all Lodge proceedings; a register showing full 

names, dates of receptions, deaths, withdrawals, etc., of members. Provide the 

Treasurer with duplicate deposit slips, carefully label and file all Lodge Papers, Reports 

and Grand Lodge Proceedings; sign all checks drawn by authority of the Lodge; make 

the necessary reports to the Grand Secretary.  

He shall send to all members annually, by the second meeting in November, a notice of 

dues owing the lodge and an announcement of the annual election of officers.  

He shall report names and causes of suspensions, expulsions and reinstatements to all 

Masonic bodies within this jurisdiction and to all other bodies requiring good standing 

within a Blue Lodge as a prerequisite to membership. He shall promptly transmit copies 

of all by-laws and amendments thereto adopted by the lodge to the Grand Secretary; 

submit his books for an annual audit by June 1st. If the Secretary faithfully performs his 

duties, and delivers to his successor or to whom the Lodge directs, his books and all 

property entrusted to him, he shall be paid, annually, prior to the first meeting in 

December, a minimum of Five dollars ($5.00) per annum for each Master Mason of 

record as of July 31st.  
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F. Junior	Past	Master	

The immediate Junior Past Master shall, at the request of the Master,  assist and advise 

the Master in the running of the lodge. He shall by virtue of his office be an Ex-Officio 

Trustee of the Lodge. 

Section 2. Appointed Officers 

The appointed officers shall consist of a Tiler, Chaplain, Senior Deacon, Junior Deacon, Senior 

Steward, and Junior Steward, and may include a Marshal, at the Masters discretion. The 

appointed officers may be appointed by the Master at the time of his installation and shall 

serve at his pleasure. Their duties shall include, but are not limited to: 

A. Tiler  

The Tiler must ward off all cowans and eavesdroppers; see that the name, residence of 

each visitor, number of the Lodge of which he is a member are recorded by him in a 

book provided for that purpose; he shall summons examining committees for all 

visiting brothers not properly vouched for. He must not leave his station without 

authorized relief by the Master.  

B. Chaplain 

The Chaplain shall see to the spiritual needs of the Lodge, to see that the Lodge is 

always opened and closed with prayer and to offer, or have offered, prayer for departed 

Brethren when draping the Charter. 

C. Junior & Senior Deacons 

The Senior Deacon's principle roles are to welcome and escort both visitors and 

candidates into the lodge and introduce distinguished visitors. It is his duty to assist the 

Worshipful Master and carry orders between the Worshipful Master and the Senior 

Warden. During degree rituals, he guides the new candidate(s) and conducts him/them 

around the lodge room.  During the opening and closing ceremonies, the Senior Deacon 

opens the Holy Scriptures to the correct passage of the degree being worked and closes 
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it after the lodge is adjourned. He also lights and extinguishes the candles at the altar. In 

this lodge, he carries the ballot box around the lodge when matters are being voted 

upon by secret ballot. 

D. Junior & Senior Stewards 

The Stewards duties are to assist the Secretary in the collection of dues and 

subscriptions, to see that the tables are properly prepared at refreshment, to coordinate 

or prepare the fellowship meal, to insurer that every brother is suitably provided for, to 

maintain the kitchen and dining hall, to prepare the lodge for stated communications, to 

maintain the candidate preparation room and clothing, to serve as guides for all ritual 

work, and generally assist the Deacons and other officers in performing their duties. 

Section 3. Election of Officers 

The election of officers shall take place at the first stated meeting in December. 

a. A majority, not a plurality, of members present is necessary to a choice.  

b. If there are more than two candidates for a single office; after the first ballot for 

each office, the candidate receiving the smallest number of votes shall be 

dropped in each succeeding ballot.  

 

 

Section 4. Term of Office 

Each officer holds his position until his successor is duly elected and installed. All Officers 

shall have passed the proficiency in the Master Mason Degree before their installation.  

Section 5. Removal of Officers 

Any elected or appointed officer other than the Master or Secretary may be removed from 

office by two-thirds vote of the members present, all members having been notified by mail at 
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last known address and upon dispensation of the Grand Master, good cause having been 

shown in writing.  

Section 6. Vacancies 

Whenever a vacancy shall occur in any elective office the Master shall, after due notice to the 

membership, hold an election to fill the same at the next stated communication after such 

notice.  

Section 7. Installation 

All officers both elective and appointive shall be duly installed in their respective offices 

within forty-five (45) days following their election or appointment. The duties of the Master 

shall be read as part of his charge. No member shall be installed as Master unless he shall have 

been previously installed as a Warden of this Lodge.  

ARTICLE V  

DUES  

Section 1. Due Date and Calculation  

Dues, due and payable in advance on January 1st, shall at a minimum be equal to the Lodge’s 

regular expenses for the previous 12 month period ending July 31st, divided by the number of 

dues paying Master Masons as of that same date. The calculation of expenses shall not include 

one-time non-recurring expenses in excess of Five Hundred Dollars ($500.00). The amount of 

dues for the upcoming year shall be fixed and announced at the first stated communication in 

September and dues notices shall be mailed by the second stated meeting in November. Upon 

payment of same, member shall be issued an official dues card. Duplicate dues cards may be 

obtained only upon written request, stating cause of request. Dues for newly raised members 

shall be prorated by the number of months remaining in the year less their Grand Lodge 

Assessment if already paid. 

Section 2. Non-Payment 
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No brother shall be suspended for non-payment of dues until he shall have been notified by 

first class mail to his last known address or by personal service of the amount of his 

indebtedness at least twenty-eight days before his suspension. If the delinquent be one full 

year in arrears, he may be suspended by majority vote of those present; if the indebtedness be 

for two full years he shall be notified by certified mail prior to being suspended. If good reason 

be given for such delinquency, the Lodge may excuse him by three-fourths vote of those 

present. In either event, the action shall be noted in the Minutes. Entered Apprentice and 

Fellow Craft shall at a minimum be liable for the payment of the Grand Lodge Assessment, 

except those excused by Grand Lodge regulations. Honorary membership shall require no 

dues.  

ARTICLE VI  

FEES  

Section 1. Petition for Membership 

The fees for the three degrees shall, at a minimum, be Three Hundred and Twenty-Five 

Dollars ($325.00), plus dues and assessments. There shall additionally be a non-refundable fee 

of Twenty-Five Dollars ($25) to assist with the cost of a background check on each petitioner. 

At least Fifty Dollars ($50.00) must accompany the Petition for Initiation; an additional fee of 

One Hundred Fifty Dollars ($150.00) shall be paid before the conference of the Fellow Craft 

Degree and all remaining fees shall be paid before the conference of the Master Mason Degree.  

Section 2. Petition for Affiliation 

A Petition for Affiliation shall be accompanied by a fee of Twenty-Five ($25.00) Dollars.  

Section 3. Rejection of Petition 

If a petitioner be rejected or stopped from advancement, all unused fees shall be refunded.  
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ARTICLE VII  

PETITIONS  

Section 1. Jurisdiction 

No petition for degrees or affiliation by demit, shall be balloted on unless the petitioner shall 

have been continuously a bonafide resident of this jurisdiction for at least six months or 

obtained a waiver from the Lodge having jurisdiction.  

Section 2. Requirements 

All petitions must bear the signature of the applicant and be signed by two members of 

Lexington Lodge No.1 who have physically met and are personally acquainted with the 

petitioner to such a degree that they are satisfied with his qualification for Masonry. After the 

petition has been accepted, the original copy shall be retained by the Lodge and copies 

prepared thereof and referred to a select committee of three Master Masons. It shall be the 

duty of each member of the committee to make a complete investigation into the character and 

qualifications of the applicant and report to the Lodge within a reasonable length of time. If for 

any reason any member of the committee is unable to make proper investigation, he shall 

promptly advise the Lodge and another member of Lexington Lodge No.1, shall be appointed 

to the committee. 
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Section 3. Reinstatement 

A petition for reinstatement must be accompanied by the current year's dues, plus all 

delinquent dues not to exceed two years.  

Section 4. Affiliation 

A petition for affiliation shall be accompanied by a demit or the equivalent of same or letter 

requesting a demit from the Lodge of which he is a member; if elected to membership the 

Secretary shall immediately forward said letter to the Brother's Lodge and when the demit is 

received shall file it with the petition and enter the Brother's name as a member of the Lodge 

as of even date with his election.  

Section 5. Dual Membership 

A petition for dual membership shall be treated in the same manner a petition for affiliation, 

except a demit shall not be required.  

Section 6. Withdrawal 

A petition may be withdrawn before the committee reports thereon.  

Section 7. Waiver 

A request for a waiver shall be handled in the same manner as a petition for initiation, except 

however, three unfavorable votes shall be required for refusal.  

ARTICLE VIII  

BALLOTING  

Section 1. Procedure 

All balloting shall be done in a Lodge of Master Masons and only at a stated communication. 

All members of this Lodge present shall be required to vote unless excused by the Master, 
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prior to the balloting. No member shall be admitted to this Lodge while balloting is in 

progress, save the Tiler. 

Section 2.Timing 

No ballot shall be spread on any petition before the complete reports of the three members of 

the investigation committee have been received by the Secretary and one lunar month shall 

have elapsed from the date the petition was received, before work of first degree may be 

conferred. One Lunar month must also have elapsed between the conference of each degree.  

Section 3. Spreading the Ballot 

Ballots may be spread collectively on more than one petition. Should a black ball/cube appear, 

the ballot shall be spread immediately on each petition, individually. In balloting individually 

on any petition, except reinstatement, should one black ball/cube appear in the first ballot, a 

vote shall be retaken immediately. If on the second ballot one black cube appears, the 

candidate shall be declared rejected for the degrees and no ballot shall be taken for the same 

candidate in less than twelve months; or for membership no ballot shall again be taken for the 

same candidate in less than six months, except affiliation by demit from this Lodge shall 

require a three- fourths vote of the membership present.  

Section 4. Closing the Ballot 

When balloting shall have been completed it shall be declared closed by the Master, presented 

to the Junior Warden, Senior Warden and Master for inspection. The results shall be 

announced and the ballots destroyed by the Master.  

Section 5. Notification 

A candidate elected to receive degrees shall be notified of his election prior to the next stated 

communication following his election; however he cannot be initiated until he shall have 

attained his eighteenth birthday.  
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ARTICLE IX  

REINSTATEMENTS  

Section 1. Suspension 

A member suspended for nonpayment of dues may be restored to good standing in 

conformity with the provisions of Section 187 of the Book of Constitutions of The Grand Lodge 

of Kentucky, F. & A.M.   

Section 2. Expulsion  

To restore the expelled requires regular petition as in ARTICLE VII, except if a member be 

expelled or suspended for a definite period, then restoration shall be automatic at the 

termination of said period.  

ARTICLE X  

HONORARY MEMBERS  

A Mason who has performed outstanding service to this Lodge, the Grand Lodge of Kentucky 

or to Masonry in general, may be elected to Honorary Membership in Lexington Lodge No.1. 

A proposal for Honorary Membership shall be presented in writing, laid over one lunar 

month, read again and upon unanimous ballot be elected to Honorary Membership and shall 

be presented a suitable certificate of same.  

ARTICLE XI  

WITHDRAWALS  

Any member, all dues paid and no charges pending or prospective against him, may 

withdraw from membership at a stated communication on written application and shall be 

granted a certificate of demit.  
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ARTICLE XII  

AMENDMENTS  

Amendments to these by-laws or the Rules of Order shall be proposed in writing at a stated 

communication. Notice of the proposed amendments must be given to the members of the 

Lodge and may be by mail, or by publishing a notice of the proposed change in the Masonic 

Home Journal. If notice is by mail, the proposed amendment shall be voted upon at the next 

stated communication. If notice is by publication in the Masonic Home Journal, the proposal 

shall be voted upon at the next stated communication in the month following the date of 

publication. In either case, the amendment must be concurred in by two-thirds of the members 

present when ballot is taken. When the amendment to the bylaws has been before the Lodge 

for the necessary time, an amendment then proposed need not take the course of the original 

and be carried over, but may be acted upon.  

ARTICLE XIII  

GENERAL  

Section 1. General Business 

The business of this Lodge shall be conducted according to the parliamentary procedures 

outlined in Roberts Rules of Order Masonic Edition, to the extent that it does not conflict with 

any requirements of the Book of Constitutions of the Grand Lodge of Kentucky. 
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Section 2. Order of Business 

After the opening of the Lodge, the order of business shall include the following, in an order to 

be determined by the Master, unless changed by majority of the membership present.  

1. Reading of the Minutes 

2. Petition to be presented  

3. Petitions to be acted upon  

4. Report from standing committees  

5. Report from select committees  

6. Correspondence  

7. Bills for payment  

8. Old business  

9. New business  

10. Recognition of visitors  

11. Sick and distressed 

12. Work  

13. Good of the Order 

Section 3. Other Authority 

Should these By-Laws prove insufficient to the Master in governing this Lodge, he shall be 

guided by the Book of Constitutions of the Grand Lodge of Kentucky. A current copy of said 

Constitutions to be presented to the Junior Warden on the night of his installation.  
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ARTICLE XIV 

FINANCE COMMITTEE 

Section 1. Committee 

The Finance Committee shall consist of at least five (5) members to include the Master, Senior 

Warden, Junior Warden, Secretary and Treasurer. 

Section 2. Expenditures 

All normal expenditures of this Lodge exceeding Two Hundred ($200.00) Dollars must be 

presented to the Finance Committee upon request by any member present, prior to Lodge 

approval. All motions to acquire assets or to make donations by the Lodge must be submitted 

to the Finance Committee before Lodge approval. Any expenditure not recommended for 

approval by the Finance Committee can be passed by Three-fourths majority of the members 

present. No expense shall be incurred unless sufficient money to defray such expense is in the 

treasury. 

ARTICLE XV 

AUDITS 

Section 1. Annual Audits 

An annual audit of the financial records of the Secretary and Treasurer must be made for the 

twelve months period ending December 31st. A complete audit to be prepared by a Certified 

Public Accountant, showing all monies on hand, total monies collected and source, total 

disbursements, and balance on hand. A copy of the financial statement to be a part of the 

Minutes. The Treasurer and Secretary cannot serve on the Committee for this purpose but may 

make explanations. 
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BE IT RESOLVED by Lexington Lodge No.1, Free and Accepted Masons that these By-Laws 

be adopted under the Constitution of the Grand Lodge of Kentucky.  

BY-LAWS COMMITTEE: 

John Christian Lewis,  Master; Trustee _______________________________________ 

Lyle Van Outer, Senior Warden  _______________________________________ 

Robert Hinkle,  Junior Warden  _______________________________________ 

James Campbell, PM; Treasurer ; Trustee _______________________________________ 

Richard Barela , PM; Secretary ; Trustee _______________________________________ 

John Bizzack, Senior Deacon  _______________________________________ 

William Kouns, Junior Deacon  _______________________________________ 

Clay Davis, Tiler  _______________________________________ 

Drew Curnutte, Senior Steward  _______________________________________ 

Darrin Gulla, Junior Steward  _______________________________________ 

Rue Wallace, PM; Chaplain  _______________________________________ 

Justin Handshoe PM; Ex-officio Trustee _______________________________________ 

Cameron Clark Poe PM, DDGM _______________________________________ 

 

These By-Laws written by the Committee on By-Laws of Lexington Lodge No.1, were 
adopted on August 3rd, 2015 subject to the approval of the Grand Lodge of Kentucky. Received 
and approved by the By-Laws Committee of the Grand Lodge of Kentucky, Free and Accepted 
Masons, on __________________.  

 

Steven Elwood Wright, Chairman (4)  _________________________________________ 

George Michael Miller Sr. (774, 239, 218)  _________________________________________ 

Archie R Smallwood (400, 966)   _________________________________________
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PAST MASTERS 
OF LEXINGTON LODGE NO.1, F. & A. M.  

1788-2016 
1788 Richard C. Anderson 
1789 Greene Clay 
1790 John Fowler 
1791 Notley Conn 
 Edmund Bullock 
1792 James Lemon 
 Daniel Weissiger 
1793 William Murray 
 Hugh Logan 
1794 James Morrison 
1795 Thomas Love 
1796 Thomas Love 
1797 Alexander McGregor 
1798 Hugh McIlvain 
 Thomas Bodley 
1799 James Bliss 
 Samuel Postlethwait 
1800 James Morrison 
 Alexander McGregor 
1801 Levi Todd 
 John Jordan, Jr. 
1802 John Bobbs 
1803 Daniel Bradford 
 Cuthbert Banks 
1804 George M. Bibb 
1805 William Bobb 
1806 Thomas Wallace 
1807 Thomas Bodley 
 Jesse Bledsoe 
1808 Daniel Bradford 
1809 Benjamin W. Dudley 
1810 Daniel Bradford 
 Joseph H. Daviess 
1811 James Overton 
1812 James B. January 
1813 Daniel Bradford 
1814 Daniel Bradford 
 Samuel Owens 
1815 James Overton 
 William Logan 
1816 Daniel Bradford 
1817 Samuel H. Woodson 
 James Logue 
1818 Francis Walker 
1819 William Logan 
1819 Hubbard B. Smith 
1820 Henry Clay 

 James Graves 
1821 James M. Pike 
1822 Richard B. Parker 
 Joseph L. Maxwell 
1823 Bennet P. Sanders 
 James M. Pike 
1824 John Brennan 
 Levi Hilton 
1825 John M. McCalla 
 Francis McLear 
1826 James Stivers 
 Harry I. Bodley 
1827 Derrick Warner 
 Gideon Shryock 
1828 Henry Savary 
 Richard Henry 
1829 Benjamin Harney 
 John Neet 
1830 John B. Johnson 
1831 Derrick Warner 
1832 Gideon Shryock 
 John Keiser 
1833 John Lewis 
1834 Larkin B. Smith 
 William Huey 
1835 John McCracken 
 Andrew H. Calvin 
1836 John Catherwood 
 Thomas Bradley 
1837 Derrick Warner 
 Herbert McConathy 
1838 Andrew Gibson 
1839 Derrick Warner 
 John F. Zimmerman 
1840 John Catherwood 
 Sanford B. Van Pelt 
1841 James March 
1842 Elihu Hogan 
 William S. Harper 
1843 Augustus Hall 
 Josiah Gayle 
1844 John Lewis 
 Hugh B. Payne 
1845 Thomas Bradley 
 Frederick Meyers 
1846 Elihu Hogan 
1847 John Lewis 

 William S. Chipley 
1848 John G. Yellman 
 William Brand 
1849 Richard Smith 
 Herbert McConathy 
1850 Augustus Hall 
 Thomas Bradley 
1851 P. S. Ruter 
 John G. Yellman 
1852 John Lewis 
 Edgar A. Brown 
1853 Thomas R Baxter 
 David J. Ayers 
1854 John W. Bell 
1855 Thomas R Baxter 
1856 John Lewis 
1857 Joseph G. Chinn 
1858 Elihu Hogan 
1859 William W. Boyd * 
1860 William W. Boyd 
1861 William W. Boyd 
1862 William W. Boyd 
1863 William W. Boyd 
1864 William W. Boyd 
1865 William W. Boyd 
1866 T. S. Broughton 
1867 T. S. Broughton 
1868 Dr. Samuel H. Chew 
1869 Sanford B. Van Pelt 
1870 Garrett D. Buckner 
187l Garrett D. Buckner 
1872 Garrett D. Buckner 
1873 William P. Curtis 
1874 John S. Van Meter 
1875 John H. Webster 
1876 D. Vertner Johnson 
1877 Evan T. Warner 
1878 T. Logan Hocker 
1879 Frank E. Matlack 
1880 John W. Lancaster 
1881 Benjamin W. Dudley 
1882 Alfred I. Totten 
1883 John C. Warfield 
1884 John P. Moore 
1885 John P. Moore 
1886 John P. Moore 
1887 J. Hull Davidson 
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1888 James T. Slade 
1889 James M. Duff 
1890 Samuel R. Zinn 
1891 George Denny 
1892 James L. Watson 
1893 Samuel T. Campbell 
1894 James R. McConnell 
1895 Thomas T. Forman 
1896 John C. May 
1897 Robert A. Downing 
1898 Harry K. McAdams 
1899 W. F. Waltz 
1900 John G. Gramer 
1901 Butler T. Southgate 
1902 John T. Kincaid 
1903 John T. Faig 
1904 Miles H. H. Davis 
1905 J. Clay Hunt 
1906 Guy T. Johnson 
1907 George A. Farra 
1908 Oscar Lyne 
1909 David P. Eastin 
1910 J. Bruce Davis 
1911 Howard F. Wilkirson 
1912 Arthur C. Sweeney 
1913 Jess J. Roszell 
1914 Maurice S. Davis 
1915 Joseph W. Norwood 
1916 Theodore Jones 
1917 James T. Given 
1918 William F. Galloway 
1919 Charles J. Norwood 
1920 Nat Corbin 
1921 Meredith S. Moore 
1922 Vernon M. Moore 
1923 C. Frank Cramer 
1924 Robert D. Hawkins 
1925 Wayne D. Iler 
1926 T. Elmer Rix 
1927 Victor Skidmore 
1928 Ray S. Stewart 
1929 Chester Corbin 
1930 James W. Mattingly 

1931 William C. Heacox 
1932 J. Frank Rix 
1933 Charles Crum 
1934 Stanley M. Moore 
1935 W. Emmett Milward 
1936 Ray E. Murphy 
1937 Andrew W. Johnson 
1938 John L. Redding 
1939 Benham J. Simms 
1940 John W. McQuiston 
1941 Lyndon E. Crockett 
1942 Devar H. Lloyd 
1943 Leer Buckley 
1944 Harry M. Couch 
1945 Elwood Farra 
1946 Russell C. Woodward 
1947 Cecil Hardwick 
1948 Lorah N. Leonard 
1949 Audley D. Langford 
1950 Clyde K. Nave 
1951 Walden E. Lander, Sr. 
1952 C. K. Hoffmann 
1953 James H. Sims 
1954 Marvin S. Whitton 
1955 Frank Sparks 
1956 Chester R. Meyer 
1957 Robert J. Turley 
1958 Paul Gray 
1959 Otho F. Ward 
1960 Earl R. McDaniel 
1961 Franklin H. Stewart 
1962 Victor Howard 
1963 John E. Hawkins 
1964 Gresham Sacra 
1965 Thomas W. Horine 
1966 Whitfield Tandy 
1967 Daniel H. Lail 
1968 Jack Neely  
1969 Eulis C. Cochran 
1970 W.C. Marlow 
1971 W.R. Neely 
1972 Billy Ogger  
1973 Maynard R. McClain 

1974 Manlus Burton 
1975 Roy H. Mays, Jr. 
1976 Joseph S. Hager 
1977 James Baxter  
1978 Joe E. Holleran 
1979 Ellis L. McCollu  
1980 Raymond O’Neal 
1981 Richard W. Russell 
1982 James M. Potter 
1983 Gary D. Sparks 
1984 Edward B. Allyward 
1985 Robert E. Cleary 
1986 C. Thomas Hardigree 
1987 Stephen B. Westmeyer 
1988 Charles E. Christian 
1989 Mark T. Shupe 
1990 John D. Jacobs 
1991 Harvey Reynolds 
1992 Reed Harris, Jr.  
1993 John Sumersett 
1994 John D. Jelly 
1995 Carl M. Wagoner 
1996 Benjamin D. Askren 
1997 Randall C. Lovejoy 
1998 Mason Campbell 
1999 H. Gene Young, Jr. 
2000 Tandy Haggard 
2001 Thomas Stratton 
2002 James Lewis 
2003 David Brady 
2004 Bill Themann 
2005 James Erik Fleenor 
2006 Mike Robbins 
2007  Bryan Coffman 
2008  Howard McKenzie 
2009  James Campbell 
2010  Scott Brown 
2011  Cameron C. Poe 
2012  Derrick McMechan 
2013  Josh S. Dezarn 
2014  Justin Handshoe 
2015 Chris Lewis 
2016 Lyle Van Outer 
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In 1990, Lexington Lodge No. 1 reported 1,647 
dues paying members. By 2016, the number 
of dues paying members fell to 152 — a 91% 

decrease over a quarter century.1 This represents 
an average loss of 63 members per year. 

These alarming decline in membership in 
American Freemasonry is well documented. 
Nationally, that decline took place from the mid-
1950s through the 1980s. Lexington Lodge No. 1, 
however, maintained higher membership rolls 
during that period. The record from the late-
1980s to the end of the century, however, showed 
clear signs of a steady decline in dues-paying 
members, lodge attendance, and active involve-
ment in the Craft. That trend continues, today.

Nationally, the declining rolls first affected the 
ability of lodges to pay for their fixed expenses 
— expenses that grew in proportion to larger 
facilities that were built when the influx of new 
dues-paying members following World War II 
seemed unending. As attendance dropped, fewer 
men petitioned for membership. Already showing 
signs of inconsistency, Masonic education, fel-
lowship opportunities, ritual performance, long 
standing Masonic protocols, and other features 
that once drew men to the fraternity, and kept 
them active and involved, slowly disappeared. 

Ultimately, facilities began to fall into disrepair 
and lodges lost touch with their respective com-
munities. Jurisdictions across the country began 
to adopt well-intentioned measures for the next 
30 years designed to make it easier for men to be-
come Freemasons and to offset the steady decline 
in membership. An on-going casualness crept 
into the fraternity’s meetings, dress, protocols, 

1 These “dues paying members” do not represent the total membership 
number since members with over 50 years of Masonic membership do 
not pay dues. 

and guard of the West Gate. Ritual, often poorly 
performed, became more accepted as the only 
Masonic education members needed. Masonic 
gatherings and events were defined by fish fries 
and pancake breakfasts. Monthly soup and sand-
wich meals substituted for fellowship feasts and 
opportunities for education. Opening and closing 
the lodge and conducting business became less 
interesting. Active membership waned and fewer 
candidates petitioned. The general personality of 
the fraternity changed. The characterization and 
practice of Freemasonry as an educational and 
philosophical society slowly evaporated.

In a few short decades, the phrase “That’s the 
way we’ve always done it” took on new meaning. 
New generations of members did not receive the 
necessary Masonic education or find a frame 
of reference in their experience that suggested 
otherwise. Mediocre offerings were considered 
extraordinary, leading many who came into the 
fraternity during that period to believe that was 
the way things were always done. Unfortunately, 
this mode of thinking became embedded into the 
culture of the fraternity. 

Volumes of study most often attribute the 
decline of Freemasonry to a multitude of social 
changes, a less Masonic-educated generation, 
and an aging membership population. Other 
reasons for the decline exist and are equally valid, 
though less credited and not widely discussed 
in context until the late-1990s. Lodges simply 
stopped offering what men were looking for in 
the Craft because of the flawed belief that Free-
masonry could not survive unless membership 
returned to the multi-million members it once 
enjoyed. The fraternity took on the appearance 
and behavior of a service club and centralized the 
business of the fraternity in exceedingly long and 
dull business meetings. It lost touch with many of 
its members and with the communities wherein 
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it existed. For the dwindling number of men 
who found Freemasonry and became members 
of local lodges, most soon discovered that what 
was offered did not hold their interest. In general, 
Freemasonry became static, and in many cases 
simply stopped delivering what it once promised. 

Lexington Lodge No. 1 was not immune to all 
that affected Freemasonry during that period. 
While the lodge took great pride in its member-
ship numbers as other lodges struggled, records 
show fewer than 35 members (2%) were in 
regular attendance or actively involved from the 
late-1980s well into the next century. 

As other lodges around the nation reeled from 
less revenue and larger facilities to maintain, Lex-
ington No. 1 purchased property and constructed 
an attractive building in 2006. The new facility 
was then and continues to be an obvious attrac-
tion to prospective candidates in contrast to 
other lodges in the general area. Regardless, dues-
paying members and actively involved members 
continued to steadily drop due to static offerings 
that lingered from previous decades — offerings 
that no longer appealed to older members or held 
the interest of new ones for more than an aver-
age of 1.4 years. Attendance steadily declined and 
membership rolls began to dwindle. 

The historic decline in membership across the 
nation and at Lexington No. 1 in no way indi-
cates Freemasonry is dying. Masonic scholars 
agree that the influx of millions of men into the 
fraternity following World War II was simply 
an anomaly and completely misinterpreted as 
unending. Among the factors that have contrib-
uted to the steady decline in membership since 
the 1980s, perhaps the most important, and often 
overlooked, is the inability of the fraternity to 
retain and foster active membership as a result of 
the manner in which lodges interpret, manage, 
and administer what Freemasonry promises. 

This assessment seems harsh to many. Evi-
dence, however, continues to mount. We find 

some lodges today enjoying waiting lists. These 
particular lodges, commonly small in mem-
bership, offer a return to traditional practices, 
fellowship opportunities, dress codes and formal 
protocol, a steady and centralized emphasis on 
Masonic education, and programs that genuinely 
integrate their presence back into their commu-
nities. As a result, these particular lodges justifi-
ably boast of extremely high attendance, active 
involvement, and retention rates. The member-
ship of these lodges is small. They do not strive or 
subscribe to the flawed notion that a lodge must 
have hundreds of members to exist. In addition, 
these lodges exist because members did not ac-
cept or strive to maintain the static offerings of a 
service club whose meetings most often revolved 
around reading minutes and paying bills. 

A primary lesson learned over the past 60 years 
is that Freemasonry itself does not have to have 
high membership rolls to survive. It does, howev-
er, in some instances, require either higher dues 
or more members paying smaller dues to pay for 
its facilities and properties. This is particularly 
true at Lexington Lodge No. 1. 

Another lesson, and an equally important one, 
is that any lodge that expects men to become 
active members who contribute to the health and 
life of the lodge and Craft, must deliver Freema-
sonry, through all of its features and offerings, 
as promised. Why should members ever be 
expected to pay more for less or to pay for what 
does not hold their interests? When lodges drift 
toward service club behavior, the qualified pool 
of potential candidates within the community 
begins to consider Freemasonry as just another 
civic organization offering nothing extraordinary 
beyond that of other service clubs. 

Even though Lexington Lodge No. 1 has a fine 
facility, more education programs, an emphasis 
on ritual proficiency, and enjoys a higher reten-
tion rate than it has for more than a decade, only 
the footing of a foundation for the future exists. 
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For Lexington Lodge No. 1 to build on that foun-
dation to affect retention, provide incentive for 
members to remain active in the life of the lodge, 
and to ensure continuity from one generation of 
Freemasons to another, a financial and program-
matic reinvestment in the future of the lodge is 
in order. If left unaddressed, the challenges and 
circumstances that Lexington Lodge No. 1 now 
faces will jeopardize the sustainability, health, 
and life of the lodge in the near and distant future. 

In the spirit of all the features of Freemasonry, 
and for the good of the Order, the Officers and 
contributing brothers propose the adoption of 
this Lodge Reinvestment Plan.

The following members contributed in some 
manner to part or parts of this report over the 
past 18 months: Cameron Poe, Chris Lewis, Lyle 
Van Outer, Robert Hinkle, John Bizzack, James 
Campbell, Rick Barelas, William Kouns, Drew 
Curnutte, Rue Wallace, Justin Handshoe, Darrin 
Gulla, Tim Brown, Tim Smith, Clay Davis, Dr. Ray 
Wright, Don Combs, Darrin Gulla, Clay Davis, 
Rob St. Claire, Glen Teater, Les Burton, Joe Miller, 
Jerry Johnson, and Brian Evans. 
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Introduction

We, the current Officers of Lexing-
ton Lodge No. 1, believe the Lodge 
Reinvestment Plan (LRP), outlined in 

this document, is vital to the current and future 
health, vitality, and life of the lodge and propose 
to the Craft its adoption.

 
The LRP is specifically designed to: 

1) Enhance and enrich the Masonic experience of 
active/involved members;

2) Address the issue of retention by constructively 
developing and expanding a stronger core of 
active/involved members;

3) Improve and advance community awareness of 
the presence of Lexington Lodge No. 1, and the 
purpose of Freemasonry; and,

4) Identify, adopt, and 
institutionalize best 
practices that are most 
likely to provide active/
involved members, as well 
as candidates, the Masonic 
experience they seek.

Furthermore:
•	 We	support	and	believe	

Freemasonry is an edu-
cational and philosophi-
cal society designed to 
facilitate, support, and 
encourage the work of 
self-improvement of its 
members by practicing the 

features and offerings of the Craft as a whole 
system, not as an organization offering only 
parts of the system of Freemasonry. 

•	 We	do	not	believe	the	function	of	Freemasonry	
is to behave as a service club. 

•	 We	believe	Lexington	Lodge	No.	1	should	be	
led and administered through calculated ef-
forts that builds fellowship and the construc-
tive fraternalism necessary to support the 
precepts of self-improvement. 

•	 Governed	by	these	statements,	the	LRP	is	de-
signed to provide productive and worthy focus 
on the realistic investment of our time, labor, 
talents, and treasures for the benefit of our 
current active/involved members, as well as for 
future generations of members of Lexington 
Lodge No. 1. 
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The Data Supporting  
the Basis of the LRP:  
What We Know

The LRP is based on what we know from a 
balanced analysis of six years of data col-
lection that tells us the following: 

1) We know the cost of maintaining the cur-
rent facility will increase in future years:
a. While dues may increase in the future, 

assurance that active/involved membership 
will increase is not guaranteed over the next 
3.5 years under existing programs.

b. Based on past behavior patterns, demits, 
and non-payment of dues, overall 
membership will decrease over the next 3.5 
years for various reasons as will the revenue 
stream from dues unless those dues are 
increased to balance the losses. 
i. The majority of members at this time are 

not likely to pay substantial increases in 
dues for what is currently offered by the 
lodge.

2) We know reasons men lose interest and/or 
fall away from the lodge: 
a. Lack of consistent, on-going Masonic 

education opportunities
b. Dues considered too high for their level of 

involvement or what is offered by the lodge
c. Lack of fellowship activities most sought by 

active/involved members
d. Lack of a consistent method of enlisting 

a member’s involvement early in various 
services to the lodge and/or holding the 
attention of new members long enough for 
bonds of friendship to develop

e. Not finding what they were originally 
seeking from Freemasonry (i.e., formality, 
protocol, continuing education, 
participation in events, fellowship, 
discussions)

f. Career and/or career moves
g. Family issues

3) We know reasons the community and 
prospective pool of those who may have an 
interest in pursuing Freemasonry are not 
aware of the existence of Lexington Lodge 
No. 1 and/or Freemasonry in general:
a. A lack of social media presence
b. A static website presence that does not 

effectively relate to Millennials or appear 
contemporary

c. A lack of community involvement and 
consistent support from Lexington Lodge 
No. 1 of well-known and long-established 
community programs to which the general 
public best relates 

4) We know what statistical data provided by 
the Grand Lodge of Kentucky tells us:
a. That for every one man who becomes a 

Mason, four are lost. 
b. In some areas, that figure is as high as 7:1.
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5) We know what a 2015 survey (+/-5% margin 
of error with a 95% confidence-level) tells 
us:
a.  Men are seeking more consistent, extensive, 

and diverse forms of Masonic education 
beyond what they are offered through 
ritual with more focus and opportunity for 
discussion on topics of self-improvement and 
the lessons within Freemasonry.

b. More traditional Masonic experiences and 
protocols in lodge is expected.

c. More fellowship opportunities/events are 
expected. 

d. Active and involved members seek emphasis 
on and enforcement of rules governing 
appropriate Masonic etiquette, protocols, 
and abandoning casualness of dress in lodge.

e. The service club character of Freemasonry, 
fish fries, pancake breakfasts, and other 
service club practices no longer hold the 
interest of active/involved members. 

f. Active and involved members seek to replace 
service club practices with activities and 
involvement that better define Freemasonry 
in a traditional sense, with more focus on 
self-improvement through education. 

g. Members want to be allied and involved 
with well-known community projects/
programs that contribute to the reputation, 
status, and character of Freemasonry; not 
simple fund raising ventures that continue to 
characterize Freemasonry as a service club 
or collection agency for public charities. 

6) We know from a 2011-2015 survey of men 
(ages 18-56; 73% of which lived in Lexington 
their entire lives) that:
a. 92% had never heard of Lexington Lodge No. 

1 or Freemasonry in Lexington;
b. The awareness of Lexington Lodge No. 1 and 

Freemasonry itself is largely unknown in the 
community. 

7) We know that only 6% of the total current 
lodge membership attends lodge or is 
involved in the lodge in some service or 
activity. 
a. Viewed from the opposite, 93% of members 

do not attend lodge or participate in lodge 
activities and cannot be considered involved 
or engaged in the practice of Freemasonry at 
lodge or through its offerings. 

8) We know from an informal survey of men 
who petitioned and became members of 
the lodge since 2010 why they became and 
remain active/involved: 
a. A cleaner and more impressive facility 

compared to other lodges in the area
b. A sense of history of Freemasonry projected 

through the appearance of the interior of the 
lodge facility, and the lodge designation as 
No. 1

c. Six candidates knew men who were 
members of Lexington Lodge No. 1 before 
they petitioned and were influenced by their 
involvement in the fraternity.

d. The general courtesies extended in the pre-
ritual process and the impressive manner in 
which ritual work was delivered in all three 
degrees

e. Structured degree classes and the fraternal 
bonding that takes place with class 
members while moving through the three 
degrees 

f. The quality of Masonic education provided 
through the structured degree programs

g. Being asked to become involved in service to 
the lodge soon after raising
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9) We know there has been progressive and 
purposeful strides made at the lodge to 
advance not only the programmatic side 
of Freemasonry, but also a continued ef-
fort to enhance the quality of ritual and 
the Masonic experience so to draw and 
advance men through the degrees. Less 
time and focus, however, has been placed 
on the labor required to improve those 
issues affecting retention, and or outreach 
to those who have fallen away, particularly 
those who have done so within the past 
few years. 

10) We know the lodge will not be financially 
secure or programmatically sound in the 
future if total reliance on the investment 
fund (as it has been used to offset past 
costs) continues without a long-range 
plan and continuity in its administration. 
We know such a plan must incorporate 
measures that effectively revitalize and ex-
pand an active membership willing to pay 
higher dues at some point in the future, 
in return for an enhanced and enriched 
Masonic experience delivered with consis-
tency. 
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A. Annual Master’s Plan
We, the Officers of Lexington Lodge No. 1, sub-
scribe to and believe the following:

1) Each year the incoming Master should prepare 
a written Master Plan. Immediately following 
his election, the plan should be posted and 
made known to the Craft. The plan should 
outline the Master’s ideas and focus for the 
upcoming year and affirm the continuity of 
the LRP. The plan should also announce the 
membership of committees, and the chair of 
each. 

2) The practice is a productive administrative 
and management exercise and assures the 
incoming Master, prior to assuming the 
East, projects a standing of confidence in his 
leadership role by declaring his plan in writing. 
A Master’s Plan should not circumvent the LRP, 
but add to it.

3) The Master’s Plan should appear as a 1-2 page 
letter addressed to the Body of the Lodge. The 
Master should create a brief mission statement 
for his twelve months in the East, encapsulating 
the intentions or theme of his plan and 
direction of the lodge. Such a pronouncement 
of guiding principles should be read by the 
Master at his Installation and at each stated 
communication before he calls the lodge to 
order.

B. Involving Members  
in Service to the Lodge 

We, the Officers of Lexington Lodge No. 1, sub-
scribe to and believe the following: 

1) All members should be directly connected and 
play a part in the life of the lodge. 

2) The lodge is expected to provide and offer a 
structure through which members may partici-
pate, develop as individuals, and apply what we 
study to the benefit of those around us as we 
fulfill the need to use our time in a worthwhile 
manner. 

3) The investment of a member’s time and financ-
es will correspond with the offerings of how 
Freemasonry is provided at the lodge. 

4) It is essential that members who do not hold 
formal positions (officers) be afforded the 
opportunity to contribute to the health and wel-
fare of the Lodge, and made to feel a part of and 
responsible for the overall success of Lexington 
Lodge No. 1. 

5) That all men bring talent of some kind to the 
Lodge and lodge leadership should labor to find 
a place in the life of the lodge for every member, 
particularly for those who seek to be active.

6) When everyone has a “job” and clearly under-
stands how that job contributes to the Masonic 
experience they have chosen for themselves, 
they more often evolve and become more com-
mitted, active members. 
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C. Increasing Community 
Awareness and 
Membership 
Communications

We, the Officers of Lexington Lodge No.1, 
subscribe to and believe in the following:

1) The lodge website is our primary portal to the 
community and prospective candidates.

2) The lodge website should be redesigned and 
contemporized with more eye appeal and use 
of technologies tailored to enhance appeal. 

3) The website should be designed to be useful 
for members, prospective candidates, and the 
general community to learn about the history 
of Lexington Lodge No. 1 and Freemasonry.

4) The lodge should advance the use of social 
media and develop a specific app for the lodge. 

5) Payment of dues should be an option on the 
redesigned web site. 

6) The website and trestleboard should be actively 
updated weekly and designed with a “members 
only” page.

7) The website should contain and rotate suitable, 
current photographs and images that illustrate 
the life and vitality of Lexington Lodge No. 1. 

D. Community  
Affiliation Program (CAP)

We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

1) The Community Affiliation Program (CAP) 
adopted by the body of the lodge in 2016 
should remain a centerpiece of the labor of 
the lodge for the purpose of reintegrating 
Lexington Lodge No. 1 back into the 
community, through planned-giving to 
well-established and widely recognized 
organizations; contributing to the relief, 
welfare, and education of the community and 
to the preservation of history. The following 
programs were adopted by the body of the 
lodge:
I. The Carnegie Center for Learning and 

Literacy
II. The Lexington Public Library
III. The Ronald McDonald Charities of the 

Bluegrass
IV. The Kentucky Law Enforcement Memorial 

Foundation
V. Ashland — The Henry Clay Estate
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2) The CAP will be coordinated by a committee 
appointed by the Master of Lexington Lodge 
No. 1. The responsibilities of the committee 
include, but are not limited to: 
a. Scheduling a lodge visit for representatives 

of each adopted program to receive a check 
from the lodge when the lodge is at ease. 

b. Arranging for a group of representatives 
to come to the lodge for dinner and 
presentation and to make a brief 
presentation to the Craft about what their 
organization is/has done in the community. 

c. In lieu of a lodge appearance, the committee 
should coordinate a check presentation 
along with a brief overview of Freemasonry/
Lexington Lodge No. 1 at a meeting of the 
respective program supported. Such an 
event should be attended by all members 
of that committee and officers if possible. 
These presentations should occur once a 
year and a copy of the lodge DVD should be 
shown or given to the program supported by 
the lodge along with a letter from the Master. 

3) Other fundraisers that members wish to 
coordinate for other relief work should not 
be impeded, nor should members who may 
wish to raise funds specifically for one or all 
five of the officially adopted programs be 
discouraged. Funds raised in this manner 
should offset the budget established for the 
CAP. 

E. Enhancing/Advancing/
Enriching the Masonic 
Experience in Lodge

We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

StAtED CommuniCAtionS
1) Allot a maximum of 15 minutes for lodge 

business including Sick and Distressed, 
Committee Reports, Old/New Business, For 
the Good of the Order, Announcements, 
Recognitions, Bills, and Minutes (with 
reasonable flexibility).

2) Hard copies of minutes should be available 
for members at the Secretary’s desk for review 
prior to meeting. During the meeting ask 
for corrections/deletions in lieu of reading 
minutes. Post minutes in the password 
protected section of the lodge website for 
members to review prior to meetings. 

3) Authorization should be established that 
allows individual bills under $2,500 to be paid 
by the Secretary without a reading. Individual 
bills over $2,500 should be read in lodge. 

4) Make all correspondence, other than that 
which is required, available for review at 
the Secretary’s desk for members to read if 
interested.
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5) Devote the remainder of meetings to one of 
two forms of Masonic education that offer 
members the opportunity to listen to and 
participate in in-depth studies of Masonic 
topics and issues. Masonic education will take 
place when the lodge is at ease. The two forms 
of Masonic education are characterized as: 
a. Academic Model: Masonic education 

presentations with Q & A or discussion 
following presentation.

b. Collegial Model: Masonic discussion with 
no scheduled presentation.
i. The Master, officers and/or Education 

Chair create and publish a program (web-
site posting, flyers) for each quarter of the 
year with topics to be discussed at the 
direction of the Master or as suggested 
by the body of the Lodge while at ease. 
Designated Officer(s) are assigned by the 
Master to facilitate the topic(s) of discus-
sions. 

ii. Announcing the discussion areas in 
advance (via website/social media/flyer 
announcements) gives each member 
ample opportunity to think about, read 
and contemplate the topic for discussion, 
enabling him to arrive better prepared to 
actively participate.

6) Except during those meetings in which 
distinguished visitors/guests may be present 
and/or special presentations, ritual, and/or 
proficiencies may be delivered, all meetings 
should conclude by 9:30 p.m. 

7) “Best Practices” should be adopted through 
membership preferences, which may include:
a. Dress for attendance
b. Dress for Officers (gloves — new officer 

aprons specific to Lexington Lodge No. 1)
c. Officer procession into lodge (music and 

lighting)
d. Music during lodge at appropriate times
e. Lighting during meeting 
f. Moment of Reflection (music and lighting)
g. Purging the lodge 
h. Chain of Union 

8) State clearly and prominently on the website 
Preferred Dress for All Stated Communications 
is Coat and Tie.

9) Measures should be explored to improve and 
correct acoustics, and reduce echo in the 
lodge room. 

10) Make use of the Marshal’s Chair so to involve 
more members in service to the lodge. 
a. One Marshal appointed for the first six 

months of the year and another for the 
second six months.
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11) Establish committees that assign “jobs” 
or needed services to each member of the 
lodge who seeks to be active and involved. 
The following list of committees have been 
identified as vital to the LRP, but other types 
of committees may be established in the 
future to meet the goals of the lodge. 
a. Website and Social Media Committee
b. Fellowship Committee 
c. Meal Committee 
d. Library Committee to build, maintain and 

promote the library collection.
e. Greeting and Outreach Committee 

to serve as Greeters at each Stated 
Communication, and coordinate contact 
with members who fall away from lodge 
and involvement. All visitors should be 
provided a “Visitor” or “Visiting Brother” 
badge by greeters.

f. Pre-Ritual Committee: Orientation/
Reflection Room/Preparation Room 
assistance. 

g. Ritual Committee
i. Encourage/enlist members early to 

learn specific lectures to perform 
regularly — not just as “backup” but as 
active pro-tem positions.
1. EA Charge (break into two parts — 

officer and one other)
2. EA Slide Lecture (break into two parts 

— officer and one other)
3. Staircase Lecture (break into two 

parts — officer and one other)
4. Ruffian Roles for the 2nd Section of 

the MM Degree 
5. G Lecture — FC Degree 
6. Apron Lecture — EA Degree
7. Mother Lecture — FC Degree

ii. Require all responsible to deliver 
assigned degree work at scheduled 
practices and/or during lodge meetings 
designated for ritual. 

h. Preservation Committee
i. To document with photographs events 

ranging from regular fellowship meals, 
presentations in lodge while at ease, 
candidate photographs of all lodge 
activities, Installations, Festive Boards, 
and other photos suitable for the web 
site/social media, and filing/preserving 
for posterity. 

ii. This committee should work in 
conjunction with the committee 
formed to oversee the development 
and maintenance of all website related 
functions. 
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F. Advancing Fellowship 
Opportunities 

We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

AnnuAl FEStivE BoArD 
(FEllowShip CommittEE)
1) The lodge should coordinate and pay for a 

formal Festive Board with a specific theme 
once a year at a location other than lodge.
a. The Festive Board should be formal in 

atmosphere and dress, practiced, and 
ceremonially correct, and include as part of 
the program a nationally known Masonic 
speaker as keynote and Masonic education 
speaker.

b. The Festive Board is not a tyled meeting; 
therefore, members should be given the 
opportunity to bring a guest or interested 
petitioner. 

c. The Festive Board should be conducted at 
no additional cost to members of Lexington 
Lodge No.1; however, guests or Masons 
of any degree who are not members of 
Lexington Lodge No. 1 should be expected 
to pay for their meal.

d. The Annual Festive Board will be conducted 
in lieu of the Annual Past Master’s Dinner.

e. The Annual Festive Board will be conducted 
in lieu of the Annual Fish Fry.

loDgE Dining (mEAl CommittEE)
2) The quality of meals provided by the lodge 

should be consistent. Pizza, and quick meals 
should not be offered unless preannounced.
a. A minimum $5.00 fee should be collected 

from each lodge member and visitor who 
chooses to eat the lodge meal. Collection of 
the fee should be made at each table or at 
the food line by a designated Steward. 
i. The lodge should absorb the cost of a 

prospective petitioner’s meal on their first 
visit.

b. At least once a month or once a quarter 
the lodge meal should be transformed 
from the current fellowship dinner into a 
Masonic event to be coordinated by a Meal 
Committee.
i. The meal should be catered or designed in 

quality to be above the traditional regular 
meals served.

ii. The meal should be preceded by:
1. A prayer
2. Welcome and comments by the Master, 

Sr. or Jr. Warden
3. Introduction of visitors and/or 

prospective petitioners
4. Background music during the meal
5. Each event planned with a coordinated 

clean-up crew.
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g. Communicating the Plan
We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

1) Administering the Lodge Reinvestment Plan 
(LRP) and attempting to involve all members 
in jobs that support the plan is unmanageable 
unless the plan has clear objectives and goals 
and is effectively communicated to the Craft. 

2) All who are active/involved should know 
their role, its value, how it contributes to the 
LRP, and the overall purpose of reinvesting 
in the labor of revitalizing and constructively 
advancing the future of the lodge.

3) All involved in the management of and 
administration of the LRP should be held 
accountable for their responsibilities, and if, 
from time to time, they are unable to perform 
or tend to their responsibilities, they arrange 
for their responsibilities to be adequately 
covered by another member. 

4) Communicating the plan should be 
accomplished through the website, social 
media, bulletins, regular mail, internal 
newsletter, flyers, presentation/discussion 
in lodge, and/or special meetings (not called 
meeting) for discussion and overview when 
necessary. 

5) Committees should report their plans, assess 
their successes and needs each month at 
Officer Meetings. 

h. Conclusion  
and Assessment

We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

1) Members will pay for a higher quality Masonic 
experience, education/fellowship and 
opportunities for active involvement at and in 
their lodge, and will become and remain more 
involved/active in the lodge when the Masonic 
experience they seek is well-organized and 
administered with continuity. 

2) While there is no intent to raise dues to the 
extent that prevents anyone from becoming 
or maintaining their membership, we must 
accept the reality that to enjoy and benefit 
from the facility, programs, structure and 
design of Masonic practices at the lodge, 
these there is a cost we must all bear. Asking a 
member to pay a higher dues for something he 
is not currently getting from his involvement in 
the lodge is very unlikely to occur. 

3) A quarterly assessment of the value and 
dividends from administering the LRP is 
essential, and should rest as a responsibility of 
the Master, Wardens, Secretary, and Treasurer. 
Such a regular assessment would allow any 
necessary adjustments to be made in a timely 
fashion, and assure the adopted plan stays 
on track. Results from assessments should be 
communicated to the officers and body of the 
lodge. 
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4) The LRP will be financed entirely by the 
investment fund for the pilot period of 2016-
2019. 
a. Upon completion of the 2016-2019 pilot 

period, the lodge will either enjoy benefits 
of the labor or, perhaps determine the plan 
needs extension, revision, or annulment.

b. Should the lodge, as a body, vote to 
implement permanently the changes and 
benefits wrought by the LRP during its 2016-
2019 pilot period, funding of such programs 
and features will be calculated into lodge 
dues. 

5) If the lodge does not benefit from well-defined 
direction, planning, and execution of such a 
plan, the balance of the investment fund will 
not be the primary issue. The primary issue 
will immediately become what to do with the 
facility and the future location of the lodge. 
Those answer to those questions will directly 
impact the character, culture, and practices 
of Freemasonry at Lexington Lodge No. 1 for 
generations. 
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i. Annual Costs of the Lodge Reinvestment Plan
We, the Officers of Lexington Lodge No. 1, subscribe to and believe the following annual budget is essential 
to the success and labors required for the LRP pilot period 2016-2019:

CAtEgory purpoSE Amount

Annual master’s plan Leadership, Continuity, Direction. No Cost

increasing Community Awareness Re-establish presence in community, attract 3,500 2

and membership Communications petitions, communicate with membership,

Establish a Community Affiliate Lexington Lodge No. 1 with worthy 5,000
Affiliation Program (CAP) community relief programs — attract petitioners.

Enhancing/Advancing the masonic Streamline meetings. Emphasize 1,000 3

Experience in lodge education/fraternalism, and identify best practices
 that better assures retention and active involvement —
 making lodge an event not just a meeting.

Enhancing/Advancing the masonic Specific Fellowship events/dining opportunities to 7,1004 
Experience in lodge better assure interest, retention, and active  
 involvement-making lodge an event not just a meeting.

Education Committee Class materials Sustain expense associated with educating candidates 4,400
 and provide ongoing Masonic Education

Ancillary Costs to Support programs Budgeted, but not always intended for use 3,500 5

total Annual Cost: $24,5006 7 

 

2 The redesign fee (approximately 3,000) is a one-time fee. Funds should be budgeted for continued marketing position in search engines.
3 Already approved at May 2, 2016 Stated Communication for library cost.
4 Festive Board: 3,500. Meal Event once a month 3,600. Held only 4 times a year: 2,000. Elimination of PM Dinner, Fish Fry at approximate savings of $3,000 

annually.
5 Costs in support of all aspects of Long-Range Plan not specifically addressed in this draft.
6 The total amount of LRP will vary from this amount depending on requirement of $5.00 a meal at fellowship dinners, consolidating PM Dinner with Festive 

Board and eliminating annual fish fry. Elimination of PM Dinner, Fish Fry at approximate savings of $3,000 annually. Also, the annual amount budgeted 
would not include the redesign fee for the upgrade of the website.

7 Visitor and Visiting Brother badges, officer/lodge aprons will add approximately 1,600 to the first year’s costs.
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J. Implementing the  
Lodge Reinvestment Plan

We, the Officers of Lexington Lodge No. 1, 
subscribe to and believe the following:

1) The LRP should be funded exclusively from the 
investment account. 

2) The LRP budget should be kept separate from 
the regular lodge budget. 

3) The LRP should commence August 2016 under 
the guidance of a five-step plan and written 
timetable. (see following page)

4) The Master, in January 2017, should revise 
the written timetable to continue the 
advancement of the plan through January 
2018, and each subsequent Master do the same 
through 2019.

5) The Master, Wardens, Secretary, and Treasurer 
should coordinate a written quarterly review 
of the progress of the LRP for the officers and 
interested members. The reviews should be 
made part of the Officer Meeting agendas each 
year the LRP is administered. 
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 mEmBEr  E-mail home mobile work

1. Adams Eric jea1187@gmail.com   (859) 707-7457
2. Applegate Keith aceapplegate@aol.com (859) 421-3013  (859) 278-5007
3. Brown Timothy lfpdexplorertb@aol.com  (859) 230-1408
4. Burton Manlus   (859) 475-4426
5. Combs Donald don.combs@me.com   (606) 205-2515
6. Coyle Mike coylesc@yahoo.com  (859) 351-7911  (859) 548-4574
7. Curnutte Drew Drew.Curnutte@gmail.com (606) 571-1156  (859) 971-8300
8. Danter Matthew mattd2008@gmail.com  (270) 839-3821  (859) 268-5636   
       ext. 5717
9. Davis Clay scdavis@4masonry.com  (859) 881-1957  (859) 887-2888
10. Evans Brian btevansjr@gmail.com  (859) 537-5558  (859) 278-0699
11. Fedde Clay    606-922-7254
12. Giaquinto Jr. Daniel Jerseylex4612@yahoo.com  (201) 953-1560
13. Gulla Darrin dvgulla@gmail.com   (901) 486-0122
14. Haggard Tandy tyjph@aol.com  (859) 277-1525 (859) 396-0029
15. Hieatt James  jameshieatt@yahoo.com  (859) 276-0882  (502) 845-0780
16. Howard John jhnicholasville@yahoo.com   (859) 619-5928
17. Johnston Gerald jjohnstn@gmail.com   (859) 913-0200 (859) 234-6166
18. Kouns William wkouns@gmail.com   (859) 806-8191 (503) 649-5668
19. Lewis Chris jchrislewi@gmail.com   (859) 200-2715
20. Lipinski Robert   romeohudson843@yahoo.com  (859) 885-8253 (859) 321-3193
21. McWhorter Quentin ql.mackey@gmail.com  (859) 273-2208  (859) 232-3491
22. Milby Sonnny milby.sonny@gmail.com   (859) 230-7656
23. Miller  Joseph miller.joseph94@yahoo.com  (859) 230-2654  (859) 519-3607
24. Patches Jeremy  jeremypatches@gmail.com  (859) 396-5435 (859) 396-5435 (859) 224-7219
25. Poe Cameron cammo24@gmail.com  (859) 361-7747 (859) 361-7747
26. Roberts Matthew mattyrob88@gmail.com   (859) 433-9940
27. Roscoe Stewart mike.roscoe@aol.com   (859) 873-0991
28. Rushworth  Keith  keith@parnellintelligence.com   (917) 975-7115 (860) 469-5974
29. Shali Bruce brucesahli@gmail.com  
30. Smith Timothy   galloyien@hotmail.com   (859) 940-1816
31. Sparks Seth seth.h.sparks@gmail.com   (859) 550-0070
32. Stutts Scott hotrodscotty@2mail.com   (859) 979-1158
33. Teater Glen hgteater@windstream.net  (859) 885-9941 (859) 396-2194
34. Trachtenberg Irv irving@countercultureplus.com  (859) 608-9295
35. Wood Robert rewood@insightbb.com   (859) 312-8372
36. Wright Matthew smwright8806@gmail.com   (502) 514-6375
37. Wright Raymond rdurig2@uky.edu  (859) 797-2562  (859) 325-5533

ACtivE FAllEn AwAy rEgulAr in AttEnDAnCE irrEgulAr in AttEnDAnCE
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 name E-mail phone

Lyle Van Outer lwvo23@gmail.com (859) 338-9960
Robert Hinkle rrhinkle5150@gmail.com (859) 246-6333
John Bizzack johnb@qx.net (859) 388-4771
James Campbell james.campbell1@windstream.net (859) 967-3441
Rick Barela dabarelas@msn.com (509) 440-1126
Rue Wallace None (859) 227-2332
Justin Handshoe justinhandshoe@gmail.com (859) 559-9231

 name Status E-mail phone

1. Harold Gillespie Entered Apprentice hdg40502@gmail.com (859) 492-3853
2. Aaron Pope Entered Apprentice dwpope01@gmail.com (859) 475-2656
3. Gordon Sayre Entered Apprentice glsayre123@gmail.com (859) 948-5214
4. Dorsy Bowling Petitioner Pdbowling@yahoo.com (859) 414-0304
5. Benwali Hussien Petitioner bawilihussein@yahoo.com (859) 619-7462

oFFiCErS not liStED on thE prEviouS pAgE AnD ACtivE pASt mAStErS 

2016 EntErED ApprEntiCE ClASSES & pEtitionErS 
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Lyle Van Outer, Master

Robert Hinkle, Sr. Warden

John Bizzack, Jr. Warden

Rick Barelas, Secretary

James Campbell, Treasurer

Justin Handshoe, Tyler

Rue Wallace, Chaplain

William Kouns, Sr. Deacon

Drew Curnutte, Jr. Deacon

Darrin Gulla, Sr. Steward

Tim Brown, Jr. Steward

Past Masters

Cameron Poe (2011)

Chris Lewis (2015)
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Lodge	Reinvestment	Plan			
August	2019	through	August	2024	

 

SUMMARY 

In August 2016 Lexington Lodge No. 1 adopted the first multi-year plan since 1913. The distinction 
between the 1913 plan and the three-and-a-half-year plan called the Lodge Reinvestment Plan (LRP) as 
in 2016 was followed. 

The evolution of No. 1 toward becoming what is now known as a heritage observance lodge did not 
begin with the LRP. The work toward that goal began around 2009 with slight changes in the manner in 
which the lodge was organized, administered, and ultimately delivered the promise of Freemasonry. The 
philosophies of the Freemasonry did not change nor where they altered. The process involved the 
assembly of men who sought a Masonic experience from the lodge different than what was offered an 
that assembly becoming the majority of active and involved members. 1 By 2019 all the 
recommendations of the LRP, which was unanimously approved by the body of the Craft following a 
motion during a Stated Communication in August 2016, were in place and institutionalized. 

The 2016 LRP called for a budget of $24,500 annually to underwrite the initiatives and programs. In no 
year did the labors and administration of the LRP exceed the budget. The amount, minimal to 
coordinate and accomplish the plans is include in Chart A from page 17 of the LRP.  

During the life of the 2016 LRP several members of the lodge contributed and donated funding for 
particular events within the plan (i.e., Festive Board accoutrements, travel expenses for out of state 
guest speakers, reserving tables at Ashland Foundation and Ronald McDonald House Charities of the 
Bluegrass events supported by the Community Affiliation Program, lodge furniture, library necessities, 
landscaping essentials, regalia, and an assortment of educational presentation aids and materials). All of 
which, significantly lessened the burden on the approved budget each year.  

Elements and features of the LRP included the following. 

1. Require each newly elected Master to provide to his officers a written plan for the entire    
Masonic Year by the first officer meeting in January.  

2. Formal adoption of a Consent Agenda for Stated Communications. 
3. Formal adoption of the Community Affiliation Program (CAP). 
4. Introduction of best practices, protocols, procedures, preferable attire, appropriate music 

during meetings and ritual and established a digitized music library, enhancing the ambiance 

 
1 A Summarizing History of Lexington Lodge No. 1, Showing the Spirit of the Work of the Oldest Masonic Lodge in Kentucky for the past 230 
Years, January 2019, Lodge Preservation Committee, Ed., John W. Bizzack. The Bittersweet Foundation, Lexington, Kentucky. 
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and appearance of the facility and lodge room, introduction of special lighting and use of 
lighting during meetings and ritual, completing and providing a functional lodge library, 
inventory completed of all lodge properties, gifts, donations, locating, summarizing and 
preserving all lodge minutes, relics, and official records, ensuring minutes were consistent and 
reflected the spirit and work of the lodge, and its activities, education, and events, 
responsibilities for ritual and lecture work specifically designated to officers and interested 
brothers to reduce reliance on past masters for such, a complete review and update of all 
Structured Degree Class Education Materials and Instructor Books in a 6th Edition, create a 
digitized filing and record repository for all lodge materials,  

5. Create fellowship opportunities, catered meals during special events, design special education 
presentations for each Stated Communication where ritual work was not scheduled, support 
and host, when possible, national conferences and symposiums, and Masonic research 
promoted and coordinated by the William O. Ware Lodge of Research. 

6. Labor to make each meeting an event – not a mere business meeting. 
7. Assign responsibilities for coordinating the work of the lodge to new members. 
8. Strengthen the practices of the Investigation Committee. 
9. Create a uniform practice of receiving and orienting prospective candidates. 
10. Form a Long-Range Planning Committee to examine: 

 * The process through which to seek relief from local property taxes;   
 * Exploring opportunities to re-locate the lodge facility;  
 *  Identify potential leasers who may be interested in space in a new facility for the purpose of 
establishing recurring revenue for the lodge; 
 * Create a Dues Relief Committee and examine and project future membership attrition; and, 
 * Examine and recommend for adoption a fair and balanced process that would require 50-year 
members to pay full dues. 

Each of the ten features and all elements associated with them were accomplished in addition to other 
ancillary constructive advancements.  

  

RECOMMENDATIONS 

The Master and 2019 Officer Corps recommends re-adoption of the concept of a written LRP through 
August 2024 with specific focus on continuing all existing programs and initiatives in addition to the 
below recommendations. 

1. The annual budge for the 2019-2024 LRP be established as $30,000. Funds not used in any fiscal 
year, roll over to the next only to the approved level of $30,000.  

2. Adoption includes the formal suspension of a progressive officer line from 2019-2024. 
3. Lodge By-Laws are reviewed by a committee appointed by the Master in 2020 for any 

recommendations to be considered and updated. 
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4. Emphasis placed on further active exploration of selling, re-locating and possible construction of 
a new lodge facility with a pre-determined tenant(s) to provide recurring revenue, along with a 
Memorandum of Agreement from such tenant(s) to the commitment.  

5. Members will not volunteer the lodges, services of, tasks, or monetary commitments by the 
lodge to any organization or individual without expressed approval from the Master and 
knowledge of the officer corps. 

6. As stated in the 2016 LPR, the LRP is intended to prohibit, hinder, or impede a Master from 
opening, ruling and governing the lodge. Future Masters are elected with the expectation they 
will honor and administer all aspects of the LRP in accordance to the spirit and purpose for 
which is adopted by the body of the lodge and within the scope its approved parameters.   

 

On Behalf of the 2019 Officer Corps 
 

_____________________________ 
John W. Bizzack, Master  

Date: ________________________ 

 

CC: Lodge Dropbox Files 
       Original Document with Original 2016 LRP 
       Copy to all Officers and Available to all Members  
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   Figure 1. LRP Annual Budget 2016-2019 
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PREFACE 

 
ou have been either elected or appointed as an officer in our lodge.  Your acceptance 
comes with the expectation you will be consistent and diligent in all respects to the charge 
given and pledge you made to uphold the duties and responsibilities of your Office when 
you were installed. 

 
You should fully expect to be considered an example of what an officer in our lodge should be and do in 
the eyes of other members – members who may have served in your chair in the past or who may aspire 
to be in officer chairs in the future.  
 
The commitment to serve as a Masonic Lodge Officer is a commitment beyond what is normally asked 
of a Mason. Serving in any chair requires more of your time regardless of the changing lengths of your 
cable tow. Few who have ever served as officers at any level disagree that serving in a chair is not only a 
privilege, but vastly expands one’s awareness, knowledge of and appreciation for the aim, purpose and 
heritage of our fraternity.  
  
While it may be common in many lodges that Brothers move through a progressive line process towards 
the Master’s Chair in the East, no officer in our lodge should presume he will automatically advance to 
the next chair. The wisest understand and recognize their year in any chair is best thought of as an 
audition for the next or another.  
 
An officer who during their time in one chair does not or cannot fulfil their pledge or remain active and 
involved in lodge matters, or fails to deliver their assigned ritual work, should not anticipate moving to 
the next chair or being nominated as a principal officer of the lodge.  Merit-based performance in one 
chair is the best assurance of continuing to another chair.  And, since advancement is predicated on a 
merit-based performance in one chair, there may be, from time-to-time, circumstances that warrant an 
officer being asked to assume chair that is out of order from a progressive line process or to remain in 
the chair he currently occupies.  
 
 
 
 
 
 
 
 
 
 
 

Y 
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INTRODUCTION & CONTENTS  
he Lexington Lodge No. 1 Officer Handbook is made available to assist in familiarizing you in 
your duties and responsibilities as an officer in our lodge. It is not intended as a book of laws to 
govern your actions, but a guide to assist you during your time in your current chair or chairs you 
may hold in the future. 

 
In this Handbook, you will find: 
 

1. Protocol and Etiquette  
2. The Installation Ceremony reprinted in its entirety so that you can continue to be familiar 

with not only the charge you were given but the pledge you made to discharge the duties of 
your office. In addition, you can become familiar too with the charges for each officer’s 
chair. 

3. Officers Duties and Responsibilities in Lexington Lodge No. 1 
4. Position of Guides when Entering Lodge during Ritual   
5. Position of Guides (reception and circumambulation) 
6. Position of candidates and Sr. Deacon and Master to demonstrated passwords and grip 
7. Entered Apprentice Check List 
8. Fellow Craft Check List 
9. Master Mason Check List 
10. Specific responsibilities and duties of each officer as established by the Master with the 

Section 89 from the Grand Lodge of Kentucky Book of Constitutions, which also outlines 
duties of specific officers 

11. Ritual Work Assigned to Specific Officer Chairs  
12. Scheduling Ritual Work 
13. Receiving a Petition 
14. Balloting on a Petition 
15. Reception and Examination of Visitors 
16. Appointed Officers – Visiting and Traveling 
17. Roberts Rules of Order and Masonic Etiquette (Abbreviated) 
18. Committees  

 
 
This first edition of the Officers Handbook was compiled in 2017. The absence of records suggests this 
is the first handbook assembled for officers at Lexington Lodge No. 1.  It is strongly recommended by 
the committee preparing this handbook that it should be periodically reviewed and updated, and that 
future appointed officers are provided a copy and detailed review by principal officers. 
 
It will be helpful to future incoming officers, if during your journey, you include ideas, suggestions, 
or information that will help him during his term in office. Such information should be provided to 
the Master who can assure it is included in the next edition of the Officers Handbook.  
 
 
 

T 
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Information that could benefit an upcoming brother may include: 

• Contact persons for services or products 
• Where to locate items for lodge activities or projects 
• Procedures that make certain tasks easier 
• Any information that will benefit future officers in the performance of their duties and a 

successful term in office. 
 
 
 

Officers Handbook Committee 2017 
 

Robert Hinkle, Master 
John Bizzack, Sr. Warden 

Lyle Van Outer, Jr. Warden (PM) 
Cameron Poe, PM 

Chris Lewis, PM 
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Installation Ceremony 

  The Kentucky Monitor 
 
After the Installing Officer calls Lodge to order and greets all present   -The Installing Marshal 
approaches west of the altar with the Master-Elect. 
 
Marshal: Worshipful Master, I present to you our worthy Brother __________ Master-Elect of 
Lexington Lodge No. 1, whom I know to be of good morals and great skill, true and trusty, and 
a lover of the whole Fraternity wherever dispersed over the face of the earth, to receive at 
your hands the benefit of Installation. 
 
Installing Officer (IO): Worshipful Brother, your presentation shall be attended to, for which 
purpose I shall first address a few observations to the Brethren and then call your attention to 
the necessary qualifications in every candidate for the Master's chair. 
 
Brethren, from time immemorial it has been an established custom among Freemasons for each 
Lodge once a year at a stated period to select from amongst those members of the Lodge who 
have previously been installed as Master or as a Warden of a Lodge in this state where such a 
Brother be so qualified consents, an experienced craftsman to preside over them in   the capacity 
of Master. 
 
He must have been regularly elected by the Master, Wardens and Brethren in open Lodge 
assembled. Previous to his Installation it was formerly necessary and still is in many 
jurisdictions that the Master-Elect present himself to qualified brethren be solemnly indicted 
into the oriental chair of King Solomon, with us called the reception of the degree of Past 
Master. 
 
The secrets of the chair are to be communicated only to Masters-Elect by convocation of 
Past Masters. In some jurisdictions, it is by a board of installed Masters. In the 
Commonwealth of Kentucky, the possessions of the chair are not essential to installation 
submission to this ceremony being entirely optional to the Master-Elect. 

 
 

Brother ___________ you having been so elected, I claim your attention while 
I recite to you the various qualifications which are essential in every 
candidate for the Masters chair. 
 
Every candidate for the office of Master ought to be of good report, true and 



5 
 

trusty, and held in high esteem among his Brethren and fellows. 
 
He must have been regularly initiated, passed and raised in the three 
established degrees the Order, be well skilled in the noble science, and have 
duly served the office of Warden in a regular Lodge in this s t a t e . 
 
He should be exemplary in conduct, easy of address, steady and firm in 
principle, well skilled in the ancient charges regulations and landmarks of the 
Order, able and willing to undertake the management of the work. 
 
He must have been regularly balloted for and elected by the Master, Wardens 
and Brethren in open Lodge assembled. 
 
Brother __________ having been so elected it only remains of me to inquire 
of you if you can conscientiously accept the office of Master of this Lodge 
under these qualifications. 
 
Master-Elect: I CAN 
 
IO: Then I will direct your attention to our Brother Secretary whilst he reads 
those ancient charges and regulations to all of which your unqualified assent is 
essential. 
 
*Secretary then reads the interrogatories of the Office of Master** Master-Elect 
answers with I DO. 
 
IO: Do you submit to these charges and promise to support these regulations as 
ALL Masters have done who have gone this way before you? 
 
Master-Elect: I do 
 

10: Then you will advance to the altar and assume the solemn obligation with regard to your 
duties as Master of this Lodge. 
 
{Master-Elect assumes the position of a Master Mason at the Altar.) 
 
IO: State your name in full and repeat after me... 
 
In the presence of the Great Geometrician of the Universe and of this Worshipful Lodge of Free 
and Accepted Masons, regularly held assembled and properly dedicated do agree to accept the 
office of Master of this Lodge and the duties of that high station; faithfully, zealously, and 
impartially to administer to the best of my skill and ability during the ensuing twelve months and 
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until a successor shall have been duly elected and installed in my stead. 
 
I further solemnly promise that neither during my Mastership nor at any time the Lodge might 
be under my direction will I permit or suffer any deviation from the ancient Landmarks and 
established customs of the Order. 
 
I will not administer or cause to be administered any rite of ceremony contrary to; or 
subversive of; our ancient institution but will maintain pure and unsullied the genuine 
principles and tenets of the Craft. 
 
I will observe and to the utmost of my power strictly enforce a due obedience of those ancient 
charges to which I have already given my assent and in every respect conscientiously discharge 
my duties as a ruler of the Craft and Master of this Lodge. So, help me Almighty God and keep 
me steadfast in this my solemn obligation as Master-Elect. 
 
IO As a pledge of your fidelity, to this solemn obligation, you will seal it with your lips twice upon 
the volume of sacred law. 
 
IO: (taking Master Elect with his right hand) Rise duly obligated Master- Elect. 
 
 
**The Marshal and Master-Elect hold their positions West of the Altar. The IO returns to the oriental 
chair. 
 
IO: (from the East) I now declare all offices VACANT (with a RAP) 
 
IO: Brother Marshall, conduct the Master-Elect to the East. 
 
IO: Brother A.B., in consequence of your promise to conform to the charges and regulations of 
our Fraternity the Brethren having full confidence in your care, skill and capacity to govern this 
Lodge, it is with great pleasure that now invest you with the distinguishing badge of an installed 
Master-the collar and jewel of your office- which is the highest honor a Lodge can bestow 
upon any of its members. (significant other, if present, places the collar) 
 
To the collar is attached the square, that being the implement which forms the rude and proves 
the perfect mass, is well applied by Master Masons to inculcate the purest principles of Morality 
and Virtue. Masonically speaking; it should be the guide of all your actions. 
 
I also commit to your keeping the three Great Lights of Masonry: The Holy Bible, Square and 
Compasses, together with the furniture of your Lodge. 
 
The Holy Bible will guide you to all truth, direct your path to the temple of happiness, and point 
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out the whole duty of man. 
 
The Square will teach you to regulate your actions and harmonize your conduct by the principles 
of morality and virtue. 
 
The Compasses will teach you to limit your desires in every station; that rising to eminence by 
merit, you may live respected and die regretted. 
 
The rule directs that punctuality in duty is to be observed, press forward in the path of virtue, 
neither inclining to the right nor to the left and in all your actions have eternity in view. 
 
 
The Line teaches the criterion of moral rectitude; to avoid dissimilation in word or act and to 
direct your steps to the path which leads to glorious immortality. 
 
The Book of Constitutions you are to search at all times. Cause it to be read 

· frequently, that none my pretend ignorance of the important precepts which it enjoins. 
 
The Charter, by the authority of which this Lodge is held you will now receive. You are 
carefully to preserve and transmit it to your successor in office. 
 
The By-Laws of your Lodge, which you are to see carefully and punctually executed, are also 
delivered to your charge. 
 
Brother Marshal, conduct the Master-Elect to the Oriental   Chair. 
 
IO: (while seating the Master) I now place you in the Chair of King Solomon, and may the Most 
High grant you a goodly portion of that mighty monarch's wisdom to conduct aright the affairs of 
your Lodge. 
 
As King Solomon wore a crown, as an emblem of royal dignity so, as a mark of distinction, as 
Master you are to be covered when presiding. (IO places the crown on the Master-Elect) 
 
The gavel is a potent emblem of power and of your authority. It is called a Hiram, because as 
King Solomon controlled the workmen upon the Temple with the assistance of the Master 
Builder, so will you preserve order and control your Lodge by the use of this Hiram. 
 
One knock calls the Lodge to order and should always be promptly obeyed. When given calling 
the name of an officer it causes him to duly ride thus: (calls up an officer) one knock also seats 
him. 
 
Two knocks cause all Officers to rise. (calls up all officers) And one knock seats them. 
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Three knocks cause all officers and Brethren to rise. (three knocks for all to 
rise) And one knock seats them. 
 
This column is the emblem of your office, and must always be kept erect in 
the Lodge, as the brethren are at all times under your governance and 
direction. 
 
The Pillar of Ionic order is entrusted to your care. It combines the strength 
of the Doric order with the beauty of the Corinthian. It is an emblem of 
wisdom, and points out that in the government of Lodge you are to 
combine wisdom of comprehension, strength of mind and the beauties of 
persuasive eloquence. 
 
***(Three RAPS) 
 
Brethren! Behold your Master! Master, Behold your Brethren! Brother 
Marshall proclaim the installation. 
 
Marshal: In the name of and by the authority of the Most Worshipful Grand 
Lodge of Kentucky Free and Accepted Masons, I proclaim our Worshipful 
Brother A.B. Master of Lexington Lodge No. 1. on the register of the Grand 
Lodge of Kentucky for the ensuing twelve months or until a successor has 
been duly elected and installed in his stead. I call upon you to greet him 
with the Grand Honors of Masonry of three times three. 
 
***(Craft gives three times three and are then rapped down  
 
IO: (from West of the alter) Worshipful Brother, having been installed as 
Master of this highly distinguished Lodge you cannot be insensible of the 
obligations which devolved upon you as its head, nor to your responsibility 
for the faithful discharge of the duties annexed to this appointment. 
 
The honor, reputation and usefulness of your Lodge will materially depend 
upon the skill and ability with which you manage its concerns, whilst the 
happiness of the Brethren will be increased in proportion to the zeal and 
assiduity with which you promulgate the genuine principles and tenets of 
the institution. 

 
As a pattern of excellence consider that grand luminary of nature, which rising in the East 
regularly diffuses light and luster to    all within its circle. 
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In a like manner, as Worshipful Master, it is your peculiar duty to communicate light and 
instruction to the brethren of your Lodge. 
 
Forcibly impress upon them the dignity and high importance of   Freemasonry; seriously 
admonish them to never disgrace it. Charge them to practice outside the Lodge those precepts 
they have been taught    within it. 
 
That by virtuous, amiable and discreet conduct they may prove the happy and beneficial effects 
of our ancient and truly honorable institution, so that when a man is said to be a Mason, the world 
may know that he is one to whom the burdened heart may pour forth its sorrows. To whom the 
distressed may prefer their suit, whose hand is guided by justice and heart   is expanded by 
benevolence. 
 
In fine Worshipful Master, by a strict adherence to the by-laws of your Lodge, the 
Constitutions of the Fraternity; but above all that sacred volume which is set to light and 
govern your faith, you will be enabled to lay up a crown of joy and rejoicing which will remain 
when time with you shall be no more. 
 
May the G.A.O.T.U. grant you health, strength and wisdom to conduct the affairs of your 
Lodge with credit to yourself and the advantage of its members. 
 
*** At this time the I0 asks the newly elected Master if he wishes to continue the installation himself 
or prefer the IO proceed. 
 
IO: Brother Marshal, present the Wardens-Elect to the Altar. 

 
Marshal: WM, I present Brother C.D. who has been duly elected Senior Warden and Brother 
E.F. who has been duly elected Junior Warden to serve this Lodge during the ensuing year. 
 
I0: Brethren, you behold Brothers C.D. and E.F. whom have been duly elected to serve as 
Wardens of this Lodge for the ensuing year. Is there any just cause why they should not be 
installed as such? (PAUSE) 
 
Hearing none we shall proceed. 
 
Brothers you will kneel as Master Masons if you do so of your own free will and accord. You 
will say I and state your name...and repeat after me. "Of my own free will and accord, do 
solemnly promise to faithfully serve this Lodge as _______during the term in which I have 
been elected and will perform all the duties appertaining to that office to the best of my 
abilities. So, help me God." 
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Arise Brothers. Brother _________ you have been elected to be Senior Warden of this Lodge 
and I now invest you with the jewel of your office-the Level. (Significant other, if present 
places collar on Brother) 
 
The Level demonstrates that we are descended from the same stock, partake of the same nature 
and share the same hope. Though distinctions among men are necessary to preserve 
subordination, yet no eminence of station should make us forget that we are   Brethren. 
 
A time will come and the wisest knows not how soon, when all distinction, save that of goodness, 
shall cease and Death, the Grand Leveler of human greatness reduce us to the same state. 
 
This column is the emblem of your office, and it is a representation of the pillar at the left of 
King Solomon's portico. Both signifying strength. You will keep it in erect position whilst the 
Brethren are at labor, as they are then under your superintendence. But place it in a 
horizontal position whilst at refreshment. 

 
I also entrust to your care this pillar of the Doric order. It is an emblem of strength and directs 
that you are to use all your strength of mind and powers of intellect to preserve peace order 
and harmony among the Brethren of the Lodge. To facilitate the designs of the Master, and to 
see that his commands are carried into full and permanent effect. 
 
Your situation is in the West, your duty to mark the setting sun and to close the Lodge by 
command of the Worshipful Master having seen that every Brother has had his due. Look 
well to the West. 
 
***Marshal conducts the SW to his station in the West. 
 
I0: Brother _______________ you have been elected as Junior Warden of this Lodge and I now 
invest you with the jewel of your office-the Plumb (as before) 
 
The plumb admonishes us to walk justly and uprightly in our several stations of life; to hold the 
scales of justice in equal poise; to observe the just medium between intemperance and pleasure 
and to make our passions and prejudices coincide with the line of our   duty. 
 
This column is the emblem of your office and is a representation of the pillar at the right of 
Solomon's portico signifying establishment. You will keep it erect whilst the brethren are at 
refreshment, as they are then under your superintendence but place it in a horizontal position 
while at labor. 
 
I also entrust to your care this pillar of the Corinthian order, it is an emblem of beauty and 
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) 

points out that you are to adorn the work with all the powers of genius and active industry and 
to promote regularity among the brethren by your good example the persuasive eloquence 
of precept, and the discriminating encouragement of merit. 
 
To you is committed the superintendence of the craft during the hours of refreshment. It is 
therefore indispensably necessary that you should not only be temperate and discreet in the 
indulgence of your own inclinations but carefully observe that none of the craft be suffered to 
pervert the purposes of refreshment to intemperance or excess. 
 
Your situation is in the South, your duty to ark the sun at its meridian to call the brethren from 
labor to refreshment and from refreshment to labor, that profit and pleasure may be the result. 
Look well to the South. (Marshal then conducts the JW to his station) 
 
IO: Brother Marshal, you will conduct the Treasurer and Secretary Elect to the Altar. 
 
Marshal: WM, I present to you Brother ___________. who has been duly elected Treasurer and 
Brother ___________ who has been duly elected Secretary of this Lodge to serve for the ensuing 
year. 
 
IO: Brethren, you behold Brothers GH and IJ who have respectively been elected as Treasurer 
and Secretary of this Lodge for the ensuing year is there any just cause why either should not be 
installed as such? (Pause) 
 
Hearing none we shall proceed. Brothers you will kneel as Master Masons if you are able. You 
will say I, state your name and repeat after me: “Of my own free will and accord do solemnly 
promise that I will faithfully serve this Lodge as ___________ during the term for which I have been 
elected and will perform all the duties appertaining to that office to the best of my abilities. So, 
help me God. " 
 
Arise Brothers. Brother GH you have been elected Treasurer of this Lodge and I now invest you 
with the jewel of your office-the cross keys. 
 
It is your duty to receive all the monies from the hands of the secretary, giving your receipt 
therefore; to keep an accurate account of the same and pay it out by consent of the Lodge on the 
order of the Master, countersigned by the Secretary. I doubt not that your personal uprightness 
will prompt you to the faithful discharge of the duties of  your office. 
 
{Marshal conducts him to his station) 
 
Brother IJ, you have been elected to serve as secretary of this Lodge and I now invest you with 
the jewel of your office-the crossed pens.  
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It is your duty to observe all the proceeding of the Lodge; to make a fair record of all things 
proper to be written; to receive all monies due the   Lodge, pay it over to the Treasurer and take 
his receipt for the same. To keep correct accounts between the Lodge and its members and 
others, and make such returns and perform such other duties as required by our l a w s . 
 
Your good inclination to Masonry and this Lodge will induce you to discharge the duties of 
your office with fidelity. By so doing you will merit the esteem and commendation of your 
Brethren. (Marshal conducts him to his station) 
 
Brother Marshal, you will present the remaining officers elect west of the altar. 
 
Marshal: WM I present to you Brother _______________ (all down the line beginning 
with Senior Deacon ending with Tyler.) All to serve the ensuing year. 
 
The Chaplain should be placed after the Deacons and before the Stewards 
 
IO: Brothers _________ and _______ you have been appointed Deacons of this Lodge and I 
now invest you with the jewels of your offices. 
 
To you such assistance as may be necessary is entrusted the introduction of visitors. It is also 
your province to attend on the Master and Wardens and    to act as their proxy in the active 
duties of the Lodge, such as in the reception of candidates into the different degrees of Masonry 
and in the immediate practice of our rites.  The square and compasses as badges of your office I 
entrust to your care not doubting your vigilance and attention.  You may assume your stations. 
 
Brother ____________ you have been appointed Chaplain of this Lodge for the ensuing year 
and I now invest you with the jewel of your office- the open Bible. 
 
Your duties are to see to the spiritual needs of the Lodge, to see that the Lodge is always 
opened and closed with prayer and to offer, or have 

 
offered, prayer for departed Brethren when draping the Charter. You may now assume your 
station. 
 
Brothers ______ and ______ you were appointed Stewards of this Lodge and I now invest you 
with the jewel of your office. (") Your duties are to assist in the collection of dues and 
subscriptions, to see that the tables are properly prepared at refreshment and that every brother 
is suitably provided for and generally assist the Deacons and other officers in performing their   
duties. 
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Your regular and early attendance will afford the best proof of your zeal and attachment to the 
Lodge. You may assume your stations. 
Brother T, you have been appointed Tyler of this Lodge for the ensuing year and I now invest you 
with the jewel of your office. 
 
As the sword is placed in the hands of the Tyler to enable him to effectively guard against the 
approach of cowans and eavesdroppers and suffer none  to pass but such as are duly qualified; 
so it should morally serve as a constant admonition to us to  set a guard at the entrance of our 
thoughts,    to place a watch at the door of our lips, to post a sentinel at the avenue of our 
actions, thereby excluding every unqualified  and unworthy thought, word, and deed. And 
preserving consciences void of offence toward God and man. 
 
Your early and punctual attendance will afford the best proof of your zeal for the institution. 
You may assume your station. 
 
Brethren, such is the nature of our Constitution that as some must rule and teach, others must 
of necessity learn to submit and obey, and HUMILITY in each is an essential virtue. 
 
I trust therefore, that we shall have but one aim in view, to unite in the grand design of being 
happy and communicating happiness. May you enjoy every satisfaction and delight that 
disinterested friendship can afford and may your children's children celebrate with joy and 
rejoicing a like transaction of this auspicious solemnity. 
By lessening the aggregate of human misery and vice; by extending the bounties of charity and the 
blessings of peace to every deserving object under heaven. 
 
Our order, founded on the sublime basis of Religion, Truth and Virtue teaches us to measure our 
actions by the rule of rectitude; square our conduct by the rule of morality; and guide our 
conversations ...aye even our very thoughts, within the compasses of propriety. 
 
Hence, we learn to be meek, humble and resigned. To moderate those passions the excess of 
which deforms and disorders the very soul; to be faithful to our God, our country and our laws. 
 
It teaches the bosom to beat high with amiable sensations of truth, honor and virtue. To shed 
a tear of sympathy over the failings of a Brother, and to pour the healing balm of consolation 
into the wounds of the afflicted. 
 
And the Brother who has thus far discharged his duties as a Mason may patiently await the 
arrival of his dying throb, when we shall severally experience the that awful moment when 
the soul takes wing through that unexplored expanse and say" It is well finished, admit us to 
the Grand Lodge above, where divisions of time shall cease and a glorious eternity burst 
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open to our view." 
 
Such my Brethren are the general tenets and principles of Freemasonry. May they be 
transmitted pure and unsullied through this and all our Lodges from generation to generation. 
 
Brother Marshal, proclaim the Installation. 
 
Marshal: Brethren, in the name of and by the authority of the Most Worshipful Grand Lodge 
of the Commonwealth of Kentucky Free and Accepted Masons, I proclaim the several officers 
of Lexington Lodge No. 1 Free and Accepted Masons on the register of such Grand Lodge duly 
and regularly installed and charged. 
 
I proclaim this to the EAST (baton held high to the East)  
I proclaim this to the WEST  
I proclaim this to the SOUTH  
I proclaim this to the NORTH 
 
Let us all take due notice thereof and govern yourselves accordingly. Worshipful Master, your 
orders have been obeyed. 
 
{Marshal then takes his seat.) 
 

The newly installed Worshipful Master then closes the ceremonies as               
  he sees fit keeping in mind it is a public forum. 
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Officer Duties and Responsibilities 
 

Duties of the Master 
Some, but not all the powers of the Master of the lodge, which are also duties to be performed by him, 
or at his direction and under his supervision, are as follows: 

1. To discharge all of the executive functions of his lodge, always subject to the law of the 
Grand Lodge. 

2. To expound the law and decide all questions of Masonic law and order, subject to review by 
the Grand Master and the Grand Lodge 

3. To issue or cause to be issued all summonses or notices which may be required when the 
welfare of Masonry, the interest of the lodge, or the rights of a brother demand. 

4. To take special care that disobedience of a duly served summons be promptly followed by 
discipline unless the offender renders excuse for the offense satisfactory to the lodge.  

5. To convene his lodge in emergent communication whenever he deems it necessary.  

6. To close his lodge at his pleasure. 

7. To decide who shall be admitted to the lodge and he may deny admission to a visitor.  

8. To see that worthy brethren visiting from other lodges have courteous attention and a 
welcome to his Lodge. 

9. To deny admission to a brother who is disqualified by law to sit in a lodge or who is under the 
influence of intoxicants.  

10. To refuse to entertain a motion. 

11. To declare the business of a lodge and to prohibit or allow debate. 

12. To prepare, present and post the Master’s Plan in January for his term.  

13. To establish committees as needed and make appointments to those committees.  

14. To conduct meetings of all lodge officers as scheduled 

15. Attend District Meetings. 

16. The Master, while a member of all lodge committees, specifically oversees the following 
committees: Ritual, Community Affiliation, Library, Finance, Investigation, Grounds.  
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Duties of the Senior Warden 
1. To take charge of the Craft during the hours of labor in the absence of the Master. 

2. To represent the lodge in conjunction with the Master and Junior Warden at all 
communications of the Grand Lodge or to appoint his proxy for that purpose. 

3. To serve as advisor to the Master.    
4.    To assume the Master’s Chair in the East and exercise all the powers of the Master in his 

absence. 

a. The Master shall be considered absent, so as to justify a Warden or a Past 
Master in acting as Master, when he is not present at a communication of the 
lodge, either stated or emergent, or when he is absent from the jurisdiction, or is 
mentally or physically unable to do official acts when necessity therefor arises.  

b. The member qualified and acting as Master shall have the same powers and he is held 
to the same accountability as the lawful master of the lodge during the time he shall 
be lawfully acting as such, and no longer. 

c. When acting as Master, he shall sign official documents Senior Warden, but adding 
thereto Acting Master. 

5. To attend Officer and District Meetings. 

6. To perform other duties as prescribed by the Master. 

7. The Senior Warden oversees the following committees: Website/Social Media, Fellowship 
Events, Preservation, Education & Instruction  

 
Duties of the Junior Warden 

1. To superintend the Craft during the hours of refreshment. 
2. To be cognizant of all complaints of any un-Masonic conduct and to bring the same before 

the lodge, or to prefer charges therefor, provided that his failure to act shall not bar any brother 
from bringing a complaint directly before the lodge or preferring charges as provided by law. 

3. To represent the lodge personally or by regularly appointed proxy in conjunction with the 
Master and Senior Warden at all communications of the Grand Lodge.  

4.    To assume the Master’s Chair in the East and exercise all the powers of the Master in the 
absence of the two officers above him.  

5.    To serve as advisor to the Master. 
6.    To attend officer and District meetings. 
7.    To perform other duties as prescribed by the Master  
8.   The Junior Warden oversees the following committees: Greeting & Outreach, Pre-Ritual, Lodge 

Dining (at Stated Communications), Music   
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Duties of the Treasurer 
 

1. To serve on the Financial Committee. 
  

2. To perform an annual audit of the financial records for the twelve-month period ending December 
31st. A copy of the financial statement to be a part of the Minutes. The Treasurer and Secretary 
cannot serve on the Committee for this purpose but may make explanations (see By Laws) 

 
3. To verify the bank balance as of January 1st, of each year and accept the monthly financial report 

of the Secretary, including receipts and disbursements. He must further report annually to the 
Lodge the verification of the bank balance, said reports shall become a part of the minutes on 
that date. He shall by virtue of his office be a Trustee of the Lodge. (see By Laws) 

 
4. To attend officer and District meetings. 

 
5. To perform other duties as designated by the Master. 

 
Duties of the Secretary 
 

1. To keep true records of all Lodge proceedings; a register showing full names, dates of 
receptions, deaths, withdrawals, etc., of members. 
 

2. To provide the Treasurer with duplicate deposit slips, carefully label and file all Lodge Papers, 
Reports and Grand Lodge Proceedings; sign all checks drawn by authority of the Lodge; make 
the necessary reports to the Grand Secretary. 

  
3. To send to all members annually, by the second meeting in November, a notice of dues owing 

the lodge and an announcement of the annual election of officers. 
  

4. To report names and causes of suspensions, expulsions and reinstatements to all Masonic bodies 
within this jurisdiction and to all other bodies requiring good standing within a Blue Lodge as a 
prerequisite to membership. 

 
5. To transmit promptly copies of all by-laws and amendments thereto adopted by the lodge to the 

Grand Secretary; submit his books for an annual audit by June 1st.  
 

6. If the Secretary faithfully performs his duties, and delivers to his successor or to whom the 
Lodge directs, his books and all property entrusted to him, he shall be paid, annually, prior to the 
first meeting in December, a minimum of Five dollars ($5.00) per annum for each Master Mason 
of record as of July 31st. 

 
7. To serve as a point of contact for prospective petitioners. 

 
8. To appoint and assist Investigation Committees as directed by the Master. 

 
9. To attend officer and District meetings. 

 
10. To perform other duties as prescribed by the Master. 
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Duties of the Chaplain 
 

1. To offer prayers in open lodge, which shall be non-sectarian. 
 

2. To see to the spiritual needs of the Lodge, to see that the Lodge is always opened and closed with 
prayer and to offer, or have offered, prayer for departed Brethren when draping the Charter. 

 
3. To attend officer and District meetings. 

 
4. To perform other duties as prescribed by the Master. 

 

Duties of the Junior Deacon 
 

1. To see that the lodge is duly Tyled when directed by the Master. 

2. To act as messenger of the senior warden in the active duties of the lodge. 

3. To see that the lodge is secure.  

4. To perform such other duties as the usage and customs of the Craft may require or the 
Master may order. 

5. To serve as a guide for candidates. 

6. To assist the Stewards in pre-ritual practices and preparation room. 

7. To attend officer and district meetings 

8. To perform other duties as prescribed by the Master. 

 
Duties of the Senior Deacon 
 
 

1. To act as messenger of the master in the active duties of the lodge. 
 
2. To give fraternal attention to visiting brethren. 

 
3. To receive and conduct candidates in the three degrees of Masonry. 

 
4. To perform such other duties as the usage and customs of the craft may require or the Master 

may order. 
 
5. To assure the appearance, replacement, condition of the Three Great Lights, Three Lessor Lights, 

tapers at the Altar and Master’s station. 
 
6. To attend officer and District meetings. 

 
7. To perform other duties as prescribed by the Master. 
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Duties of the Senior and Junior Stewards 
 

1. To perform such duties agreeable to the usage of the craft and pertaining to their offices as 
may be required by the ritual, the Junior Warden, or the Master. 

2. To provide for the comfort of the brethren. 

3. To coordinate the preparation and serving of fellowship meals, reception amenities – or be 
responsible for coordinating the preparation and serving of meals by other brothers.  

4. To assure the cleanup and orderly condition of the dining room and kitchen at all times. 
5. To coordinate the collection of $5.00 per meal served. 

6. To assure all aprons, jewels and gloves are positioned in the officer’s chairs prior to opening of 
lodge. To collect all aprons, jewels, gloves and properly store them following each Stated 
Communication. 

7. To assure the appropriate appearance of the Preparation Room and Reflection Room and that 
all candidate attire is accounted for, clean and available.  

8. To coordinate and assist in the pre-ritual practices for the Reflection Room and Preparation 
Room. 

9. To serve as a guide for candidates in all three degrees. 
10. To assure the orderliness and appearance of the lodge and conference rooms prior to and 

following all meetings. 
11. To attend officer and District meetings. 
12. To perform other duties as prescribed by the Master.  

13. Stewards are expected to be the first to arrive at lodge and last to leave following any and all 
meetings and assure all lights are off, temperature controls set, building alarm is set and the 
front gate is closed and locked.  

Duties of the Tyler 

 

1. To guard the entrance of the lodge, to report all brethren to the junior deacon for admission, 
to announce the name of each visiting brother and the name, number, and location of his 
lodge; to see that each brother who enters is duly qualified, vouched for, and properly 
clothed; to be subject to the direct orders of the master, and to keep a register of visiting 
brethren.  

2. To assure entrance doors to the lodge are locked during the hours of Stated Communication. 

3. To attend officer and District meetings. 

4. To assure the orderly appearance of the Tyler’s Hall prior to and following each Stated 
Communication 
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Duties of the Marshal 
 

1. To assist the other officers of the Lodge as requested. 
 

2. To assist the Stewards in preparing candidates for initiation. 
 
3. To assist the officers in greeting Brethren and visitors at stated, called meetings and special 

events. 
 
4. To oversee the coordination of the installation of officers. 
 
5. To assist the Sr. Deacon in escorting distinguished visitors and honored guests 
 
6. To attend officer and District meetings. 
 
7. To perform other duties as prescribed by the Master  

 
 
 
The Past Master 
 
An important right of all Past Masters is that of being elected to the office of Master, without again 
serving as Warden.  
 
Past Masters possess the right to preside over their lodges, in the absence of the Master, and on the 
invitation of the Senior Warden, or in his absence, the Junior Warden. 
 
The Master may appoint Past Masters to serve on any committee, ask their attendance to Officer 
Meetings, perform part or parts of ritual, participation in educational work in the lodge, to represent 
them at Masonic events or other duties prescribed by the Master.  
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Lexington Lodge No. 1 Steward’s Checklist for Lodge 
 & Preparation Room 

 
 

ENTERED APPRENTICE 
 

 
Preparing 

Officer 

 
Acting 
Master 

   
Lodge Room Preparation   

 Jewels at Officer’s Chairs   

 Three Great Lights on Altar   

 Master’s Station Candle Lit (condition of candle?)   

 Three Lesser Lights Lit (condition of candle?)   

 Leather Apron at Altar   

 Cloth Aprons at Altar for each Candidate    

 Senior Deacon has Receiving Tool   

 Working Tools set in the East   

In the Preparation Room   

 Pants & Shirts in Preparation Room   

 Hoodwinks   

 Cable Tows   

 Right Slipper   

 EA Candidates do not wear aprons   

 Pennies for each Guide   

 Divested of all Metallic Substances   

 Any Medical Conditions?   

 Candidate Glasses to Guide   

 Candidate Steps off on Left foot into Lodge Room    

 Guides – Candidate on the right of Guide when entering    

 Guides - walks on right of Candidate prior to Obligation   

 Guides - walk on the left of Candidate after Obligation   

 Following divestment and preparation -  Candidates are to 
remain silent and Preparation Room Lecture Given Once 
Candidates are Hoodwinked 

  

Following Initiation   

 Reinvest Candidates and Assure Aprons are Worn Correctly 
and on the Outside of Coats Before Re-entering Lodge to the 
Northeast Corner 
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Lexington Lodge No. 1 Steward’s Checklist for Lodge  
& Preparation Room 

 
 

FELLOW CRAFTS 
 

 
Preparing 

Officer 

 
Acting 
Master 

   

Lodge Room Preparation   

 Jewels at Officer’s Chairs   
 Three Great Lights on Altar   
 Master’s Station Candle Lit (condition of Candle?)   
 Three Lesser Lights (Condition of Candle?)   
 Leather Apron at Altar   
 Senior Deacon has Receiving Tool   
 Working Tools Set in the East   

In the Preparation Room   

 Following divestment instructions all Candidates are to 
remain silent  

  

 Pants & Shirts: Right Breast and Right Leg Bare    
 Hoodwinks   
 Cable Tows wrapped twice around RIGHT arm    
 RIGHT Foot Bare    
 Aprons for each Candidate worn correctly - as an E.A.    
 Divested of all Metallic Substances   
 Any Medical Conditions?   
 Candidate Glasses to Guide   
 Candidate Steps off on RIGHT foot into Lodge Room    
 Guides –On right side of Candidate entering Lodge    
 Guides - walks on left of Candidate prior to Obligation   
 Following divestment and preparation -  Candidates are to 
remain silent and Preparation Room Lecture Given Once 
Candidates are Hoodwinked 

  

Following Passing     

 Reinvest Candidates and Assure Aprons are Worn Correctly 
and on the Outside of Coats Before Re-entering Lodge 
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Lexington Lodge No. 1 Steward’s Checklist for Lodge                            
& Preparation Room 

 
 

MASTER MASON  
 

 
Preparing 

Officer 

 
Acting 
Master 

In the Lodge Room   

 Jewels at Officer’s Chairs   
 Three Great Lights on Altar   
 Master’s Station Candle Lit (Condition of Candles?)   
 Three Lesser Lights Lit (Condition of Candles?   
 Leather Apron at Altar   
 Senior Deacon has Receiving Tool   
 Working Tools set in the East   

In the Preparation Room   

 Following divestment instructions all Candidates are to remain 
silent  

  

 Pants & Shirts. NO shirt. Both Legs Bare   
 Hoodwinks   
 Cable Tow tied three times around waist    
 NO Slippers   
 Aprons for Candidate worn correctly (as a Fellow Craft)    
 Divested of all Metallic Substances   
 Any Medical Conditions?   
 Candidate Glasses to Guide   
 Candidate Steps off on Left foot into Lodge Room    
 Guides – Candidate on Right Side of Guide when entering 
Lodge Room 

  

 Guides - walks on right of Candidate prior to Obligation   
 Guides -  walk on the left of Candidate after Obligation   
 Following divestment and preparation -  Candidates are to 
remain silent and Preparation Room Lecture Given Once 
Candidates are Hoodwinked 

  

Following Raising     

 Reinvest Candidates and Assure Aprons are Worn Correctly 
and on the Outside of Coats Before Re-entering Lodge 
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Duties of Lodge Officers as Outlined in the Grand Lodge of 
Kentucky Book of Constitutions, Section 89 

 

THE DUTIES OF THE MASTER ARE: 

 
(l) To preside and have general supervision over his lodge and decide questions 

of law and order, but any member of the lodge may appeal from the decision of the Master to the Grand 
Master, and from his decision to the Grand Lodge. 

(2) To see that the by-laws and resolutions of his lodge are observed, and that the 
constitution, rules, and edicts of this Grand Lodge are duly obeyed. 

(3) To see that monthly reports are promptly made to this Grand Lodge. 
(4) To attain such proficiency in the work as will enable him to conduct the            

ceremonies of his lodge in a creditable manner. 
(5) To call communications of his lodge as provided in Section 107. 

(6) To attend the communications of the Grand Lodge, or if unable to attend, to see that his 
lodge is represented there at. 

If a lodge fails to be represented at two successive annual communications of the Grand Lodge, the Grand 
Master shall by proper notice to its officers require it to show cause why its charter should not be arrested 
and he may in his discretion arrest the charter, or he may require the lodge to appear before a committee of 
the Grand Lodge to show cause why its charter should not be arrested, and upon report, the Grand Lodge 
will take appropriate action. 

(7) To attend the District Meeting and Educational Conference held in his District and 
Region, or if unable to attend, to see that his lodge is represented there at. (2005) 

SECTION 90 - THE DUTIES OF THE WARDENS ARE: 
The Wardens shall assist the Master in the discharge of his duties, and perform such other duties as may be 

devolved upon them by the usages of the Craft, by-laws of the lodge and laws of the Grand Lodge. 
 

SECTION 91 - THE DUTIES OF THE TREASURER ARE: 
(l) To receive all money of the lodge from the Secretary, give receipts therefor, and pay the same out by 

consent of the lodge on warrants of the Master, counter- signed by the Secretary. 
(2) To give bond, with good and sufficient surety, in such form and amount as shall be determined by 

the lodge. 
 

SECTION 92 - THE DUTIES OF THE SECRETARY ARE: 
(l) To keep correct minutes of the transactions of his lodge. 

(2) To collect and receive all money of the lodge, keep true accounts thereof, and promptly 
pay the same to the Treasurer, taking receipts therefor. 

(3) To have charge of the seal of the lodge and affix the same to all papers and documents 
requiring it. 

(4) To issue notices to attend the stated and called communications of the Lodge, under 
direction of the Master.  

(5) To issue summons when directed by the lodge  
(6) To promptly make the returns required by Sections 166-169, and remit to the Grand 

Secretary the amount of dues and other indebtedness owing by his lodge to this Grand Lodge. 
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(7) Immediately following the Annual Election of Officers, he shall report to the Grand 
Secretary’s Office the names of the Officers selected and/or appointed, along with the other information 
requested. This report shall be due in the Grand Secretary’s Office on or before January 10 following the 
election. 

(8) To promptly transmit to the Grand Secretary copies of all by-laws and amendments 
thereof adopted by his lodge. 

(9) To submit his books and accounts to an examination whenever required to do so by his 
lodge or the Grand Lodge. 

(10) To give bond, with good and sufficient surety, in such form and amount as shall be 
determined by his lodge. 

(11) To send to all of the members of the Lodge of which he is Secretary annually one month 
prior to the election of officers, a notice of dues owing the lodge. 

(12) To promptly transmit to the Grand Secretary copies of all by-laws and amendments 
thereof adopted by his lodge. 
(13) To submit his books and accounts to an examination whenever required to do so by his 
lodge or the Grand Lodge. 
(14) To give bond, with good and sufficient surety, in such form and amount as shall be 
determined by his lodge. 
(15) To send to all of the members of the Lodge of which he is Secretary annually one 
month prior to the election of officers, a notice of dues owing the lodge 
(16) To promptly transmit to the Grand Secretary copies of all by-laws and amendments 
thereof adopted by his lodge. 
(17) To submit his books and accounts to an examination whenever required to do so by his 
lodge or the Grand Lodge. 
(18) To give bond, with good and sufficient surety, in such form and amount as shall be 
determined by his lodge. 
(19) To send to all of the members of the Lodge of which he is Secretary annually one 
month prior to the election of officers, a notice of dues owing the lodge. 
(20) To promptly transmit to the Grand Secretary copies of all by-laws and amendments 
thereof adopted by his lodge. 
(21) To submit his books and accounts to an examination whenever required to do so by his 
lodge or the Grand Lodge. 
(22) To give bond, with good and sufficient surety, in such form and amount as shall be 
determined by his lodge. 
(23) To send to all of the members of the Lodge of which he is Secretary annually one 
month prior to the election of officers, a notice of dues owing the lodge. 

(24) To promptly transmit to the Grand Secretary copies of all by-laws and 
amendments thereof adopted by his lodge. 

(25) To submit his books and accounts to an examination whenever required to do 
so by his lodge or the Grand Lodge. 

(26) To give bond, with good and sufficient surety, in such form and amount as 
shall be determined by his lodge. 

(27) To send to all of the members of the Lodge of which he is Secretary annually 
one month prior to the election of officers, a notice of dues owing the lodge. 
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Ritual Work Assigned to Specific Officer Chairs 
 
Each chair is assigned specific ritual work. Officers in those chairs are expected to learn the assigned 
work and deliver all assigned lectures with proficiency prior to consideration of advancement.  
 
The assigned ritual lectures are: 
 

 Jr. Steward: The Letter “G” Lecture 
 Sr. Steward: The Entered Apprentice Charge 
 Jr. Deacon: The Staircase Lecture 
 Sr. Deacon: Masters Role: Entered Apprentice 
 Jr. Warden: Masters Role: Fellow Craft 
 Sr. Warden: Masters Role: Master Mason 
 Roles of the Three Ruffians: Assigned at the will of the Master 
 Role of the Acting Master – Second Section of the Master Mason Degree: Assigned at the will 

of the Master 
 The Entered Apprentice Slide Lecture: Assigned at the will of the Master 
 The Master Mason Slide Lecture: Assigned at the will of the Master 
 Officer Installation: Assigned at the will of the Master 
 Master Mason Charge (end of lodge lecture): Assigned at the will of the Master 
 All officers are expected to learn the Long Form of each degree given at the opening and 

closing of lodge in each degree. 
 

The Master may, from time to time, assign specific lectures from within any of the three degrees of 
Masonry to officers or other brothers seeking to become involved in ritual work to perform those 
parts during the conferring of degrees.  
 
The Master, at his will, may ask the Treasurer, Secretary, Chaplain, Past Masters, other members of 
the lodge or proficient members of other lodges to deliver specific lectures from time to time.   

 

 
Scheduling Ritual Work 
 
All Ritual Work will be scheduled each year as noted. This allows all officers to prepare well in advance 
to deliver their assigned lectures. 
 
Prior to each scheduled ritual, there will be two practice sessions. One, on the Sunday a week before the 
scheduled date. The second, the Sunday before the scheduled date.  
 

• March: Entered Apprentice Initiation 
• May: Fellow Craft Passing 
• September: Master Mason Raising  
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Due to holidays and unexpected events the months/dates may slightly vary, however, the scheduling of 
ritual work at least three times a year in this manner provides not only officers advance notice for 
preparation, but candidates and classes advance notice of when they can expect to be initiated, passed 
and raised, and allows the lodge to best accommodate schedules for those who are members of the 
Instructor Corps.   
 
 
 

Receiving a Petition  
SEC: Worshipful Master, I move that we receive the petition(s) for the three degrees of Masonry for 
______________________________________ and an investigation committee be appointed.   
 
WM: Brothers, there is a motion on the floor to receive the petition(s) for the three degrees of Masonry 
for _________________________________ and an investigation committee be appointed. 
 
WM: Do I hear a second? 
 
WM: The motion being made and properly seconded, is there any discussion?  Is there any further 
discussion? 
 
MW: All in favor, say Aye.  All opposed, Nay.   
 
WM: The Ayes have it. 
 
WM: Brother Secretary, you will notify the Investigation Committee.  
 

Balloting on a Petition 
SEC: Worshipful Master, I move that a ballot be spread for _________________ to receive the three 
degrees of Masonry and the Investigation Committee discharged with our thanks.  

 
SEC: All committee men have reported favorably/unfavorably. 
 
WM: Brothers, there is a motion on the floor that a ballot be spread for _______________ to receive the 
three degrees of Masonry and the Investigation Committee discharged with our thanks.  All 
committeemen have reported favorably.  
 
WM: Do I hear a second? 
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WM: A motion being made and properly seconded, is there any discussion?  Is there any further 
discussion? 
 
WM: All in favor say “AYE.” All opposed, Nay.  
 
WM: The “Ayes” have it. 
 
WM: Brother SD, you will now prepare the ballot box. 
 
WM: Brothers, you are voting on whether to extend the three degrees of Masonry to 
_____________________________________.  All committee men have reported 
favorably/unfavorably. White balls elects; black ball or black cube rejects. Vote for the good of the 
order. I now declare the ballot open.  
 
SD: Worshipful Master, all present and qualified have voted save the Tyler. 
 
WM: Brother SD, please relieve the Tyler. (The SD remains in the Tyler’s Hall and the Tyler remains in 
the lodge until the ballot is closed.) 
 
WM: Brother Tyler, we are voting on whether to extend the three degrees of Masonry to 
____________________.  All committee men have reported favorably/unfavorably. White balls elects; 
black ball or black cube rejects. Vote for the good of the order.  (Tyler votes and salutes the Master.) 
 
WM: I now declare the ballot closed. (WM raps the gavel. The Tyler then relieves the SD.) 
 
 
WM: Brother SD, you will present the ballot to Brother JW in the South and Brother SW in the West, 
and to me in the East for further inspection. 
 
WM: Brother JW, how find you in the South? (Fair or Cloudy) 
 
WM: Brother SW, how find you in the West? (Clear or Dark) 
 
WM: And Bright or Black in the East.  
 
WM: Brothers, by your actions here this evening you have elected_______________________ to 
receive the three degrees of Masonry. I will now destroy the ballot.  
 
WM: Brother Secretary, you will arrange to contact the candidate(s) and inform him (them) of the 
results of the ballot.  You may be seated.   
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Reception and Examination of Visitors 
Masonic law requires that a man who is not known to be a Mason must undergo Due Trail and Strict 
Examination prior to his admittance into Open Lodge. The Kentucky Monitor provides the accepted 
process of receiving and examining such a visitor. The lodge may dispense with the examination of a 
visitor, if any brother present will vouch that the visitor possesses the necessary qualifications.  

Appointed officers are expected to review and become familiar with the section of the Monitor that 
outlines the process and participate in such examinations when asked by the Master or Sr. Warden.  

Once examiners are convinced through examination that visitor is acquainted with what he should know 
to entitle him to sit in open lodge, the Sr. Warden, if he is not part of the examination, should be 
notified, the visitor introduced and his signature included in the lodge registration book.   

Should examiners not be convinced of a visitor’s qualifications and no other person known to them to be 
a Mason can vouch for the visitor, the Sr. Warden and Master should be notified immediately.  

They must keep in mind that their only purpose is to satisfy themselves that the visitor is, or is not, a 
Master Mason in good standing from a Regular Lodge under a Grand Jurisdiction with whom we are in 
amity. They are not called upon to test his proficiency in the ritual or to be personally inquisitive. If the 
Examining Committee has the right to satisfy itself that a visitor is a Master Mason in good standing in a 
Regular Lodge, the visitor also has a right to make sure that the Lodge he comes to visit is itself a 
Regular Lodge.  

He may, therefore, ask to see its charter. But what if the Lodge is already in session and the charter is 
hanging on the wall over the Secretary's desk? It is etiquette to grant his request to see the charter; on the 
other hand, it is etiquette that we not disturb the Lodge by going to fetch it. In such an impasse 
(dilemma) the etiquette of the Lodge should take precedence. The visitor should be told in a friendly 
manner, that if he wishes to examine the charter, he must come at another time, and before Lodge is 
opened.  

 

Appointed Officers – Visiting and Traveling 
All appointed officers are expected in their first year sitting in any chair to travel and visit three lodges 
in or outside District 20 individually or as a group.  Becoming familiar and acquainted with the work 
of other lodges is another qualification considered for advancement. Appointed officers shall notify the 
Master of all visits and locations.   
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Roberts Rules of Order and Masonic Etiquette 

A. The Master shall put all questions distinctly; if any division is called for, he shall 
request those who voted in the affirmative to rise and he shall count them; and then the 
negative, then he shall declare the result. [45-23.9]. 

 
B. In case of a vote on any question the majority of those present voting for or against 

shall be necessary to a decision except when more than a majority is required by law 
for a decision, in case of a tie the presiding officer shall decide; provided, he has not 
already voted.[59-2.25; 63- 13; 63-16;45-23.18;45-23.19]. 

 
C. When a brother is about to speak, he shall rise from his seat and respectfully address 

the Worshipful Master. [45-23.2]. 
 

D. If any brother in speaking or otherwise shall transgress the rules of the lodge, the 
Master or any member may call him to order; he shall immediately take his seat, and 
the member calling him to order shall state the point of order. The Master shall decide 
the question of order without debate except that the brother called to order may be 
allowed to explain. If the decision be in favor of the brother, he shall be at liberty to 
proceed if he continues to be in order. [45-23.2]. 

 
E. When two or more members rise at once, the Master shall name the one entitled to the 

floor. 
 

F. No visitor shall address the lodge without leave being first obtained or unless he be 
called on by the Master. 

 
G. When the Master is stating a question or addressing the lodge or when a brother is 

speaking, no person shall enter, go out of, or cross the room, nor shall one be permitted 
to enter into private discourse.[45- 23.14]. 

 
H. No motion for reconsideration shall be made, except by a member voting in the 

majority and at the same communication when the 

question shall have been decided. [63-13; 45-23.18; 45-23.19]. 
 

I. When a motion is made and seconded, it shall be stated by the Master; and if it be in 
writing, it shall be read by the Secretary before debate. 

 
J. Every motion shall be reduced to writing if a member requests it. In filling in blanks the 

largest sum or number and the longest time shall be first stated. [45-23.5]. 
 

K. Any motion may be withdrawn by the mover before decision or amendment, but not 
thereafter. [45-23.6]. 
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L. No new motion or proposition shall be admitted while a question is pending before the 
lodge. [45-23.12]. 

 
M. A motion or question made before the lodge may be temporarily laid aside or tabled until 

the next Stated Communication by the Master prior to voting for the purpose of taking up 
more urgent business that requires the lodge's attention, if additional discussion is 
required, or if further consideration of a motion or question is required by the Master or 
lodge. A motion to lay on the table is carried by a majority vote and is not debatable or 
amenable, nor may the lodge debate or take any action on a tabled question or motion. 

 
N. No brother shall speak more than twice on the same subject or question unless he obtains 

the permission of the Master. [45-23.7]. 
 

O. Every member appointed on a committee must serve unless, for reasons given, he shall be 
excused by the Master. [61-9]. 

 
P. No brother shall interrupt another when speaking except by permission of the Master and 

the brother then speaking. [45-23.7]. 
 

Q. No brother shall engage in conversation during the conferring of the degrees except when 
it is necessary to facilitate the work. [71]. 
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Committees  
 
All Committees are formed and appointments to staff each is made by the Master.  
 
As stated and declared on page 9 of the 2016 Lodge Reinvestment Plan: 
 
Involving Members in Service to the Lodge 
 

We, the Officers of Lexington Lodge No. 1, subscribe to 
and believe the following: 
 
1) All members should be directly connected and play a 
part in the life of the lodge. 
 
2) The lodge is expected to provide and offer a structure 
through which members may participate, 
develop as individuals, and apply what we study to the 
benefit of those around us as we fulfill the need to use 
our time in a worthwhile manner. 
 
3) The investment of a member’s time and finances will 
correspond with the offerings of how 
Freemasonry is provided at the lodge. 
 
4) It is essential that members who do not hold formal positions (officers) be 
afforded the opportunity to contribute to the health and welfare of the Lodge, 
and made to feel a part of and responsible for the overall success of Lexington 
Lodge No. 1. 
 
5) That all men bring talent of some kind to the Lodge and lodge leadership 
should labor to find a place in the life of the lodge for every member, 
particularly for those who seek to be active. 
 
6) When everyone has a “job” and clearly understands how that job contributes 
to the Masonic experience they have chosen for themselves, they more often 
evolve and become more committed, active members. 
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Lodge Reinvestment Plan Committees 

 

 

 
 

 


